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GREEMEN

THIS AGREEMENT is made as of July 1, 1991, by and between the
Administration of St. John's University, New York (the “Administration®) and
the St. John's Chapter of the American Association of University Professors
- Faculty Association at St. Joehn's University (the "AAUP.FA").

PREAMBLE

The intent and the purpose of this Agreement are to promote and im-
prove the quality and effectiveness of education at St. John's University,
New York (the *University’) and to maintnin high standards of scandemic
excellence in all phases of instruction at the University, The partics hereto
concur that these objectives can be materinlly ochieved by means of
amicable adjustment of maticrs of mutual interest, and through the
estoblishmeat of basic understandings relotive to personnel policies, prac-
tices and procedures and matters affecting other conditions of employment.

It is recognized by the parties that mutunl benefits are to be derived
from continual imprevement in the position of the University as an institu-
tion of higher leorningg that the faculty is particularly qualified to assist in
formulating educational policies and developing educational programs; that
the University has responsibility to present and make available to the
sludent body the kind and degree of learning that meet the highest
standards of higher ¢dueation; and that these objectives can be malerially
advaneed by conducling uninterrupted courses of study. It is further
recognized that the roles and responsibilities of the Administration and the
fuculty are interdependent in the determination and implementalion of
educational policy and objectives and require the brondest possible cooper-
ation and the fullest exchange of information and opinion with regard {o
such educational matters. To meet these goals, the parties have endorscd
in principle the general educational philosophy of the 1966 Statement on
Government of Colleges and Universities (the *1966 Statement®) of the American
Association of University Professors and have incorporated certain specifie
provisions of the 1866 Statement into the Agreement.

NOW, THEREFORE, the parties hereto agree as follows:



ARTICLE I

RECOGNITION

si.1 The Administration hereby recogmizes the AAUP-FA as the
exclusive bargaining representative for all [ull und regular part-time
members of the facully presently or hereafter employed by the
University in the bargaining unit set forth in the certification issucd by the
New York State Lobor Relations Board, duted April 22, 1970 (Appendix A:
the “faculty®),

sl2 The partics agree that, in the event that there is any merger or
consolidation with any other educntional institution, or an acquisition ol uny
other educatinnal institution, the facully members of such other educational
institution who become employed by the Universily shall become members
of the bargaining unit hercin., In the event, bowever, that such fuculty
members are members of a collective bargaining unit and a contract for
such unit is in effect sl (ke time of such merger, consolidation or
sequisition, such faculty members shall not be required to become or remuin
part of the instant bargaining unit.

ARTICLE 0

GENERAL RELATIONSHIP BETWEEN THE AAUP-FA

ANI) TIHTE ADMINISTRATION

52.1 This Agreement shall be binding upuen and is exclusively between
the AAUP-FA ond the Administration unless otherwise specified herein, All
vights snd privileges claimed under (he terms of this Agreement shall be
enforceable only by the AAUP.FA and the Administration unless atherwise
specificolly provided herein.,

§2.2 This Agreement shall not be construed to repeal, rescind or
otherwise modily any of the provisions of the Statules of the Universily, as
amended, or any luture asmendments thercto by the Dozrd of Trustees (the
‘Stututes’) which are not in conflict with this Agreement. The provisions of
the Statutes which are not in conflict with the provisions of this Agreement
shall be assimilated into and made part of any individual contract of
employment between o faculty member and the University. In the event of
a conflict between the provisions of the Statutes snd the terms of Lhis
Agrcement, the lalter shiall be controlling.

§2.3 The rights, privileges and obligations of faculty members set
forth in this Agreement shalt be sssimilated into and made part of any
individual controct of cmployment between o fuculty member and the
Universily; ull such rights, privileges and obligations claimed under such
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individual contracts of employment shall be enforceable only through the
procedures hereinafter sel forth in this Apreement or the Statutes,
whichever is applicable. In the event of a conflict between the terms of on
individual contract and the terms of this Agreement, the latler shall be
controlling. This Agreement shall be incorporated by reference into
employment contracts issued to facully members. All faculty members shall
be furnished with a copy of this Agreement by the Administeation, and, upon
request, with a copy of the University Statutes. ‘The Administration shall
nlso furnish te the faculty copies of any smendments to the Statutes.

2.4 a. The parties hereby incorporate into this Agreement Part V of the
1966 Statement insolar 8s it is applicable to the University and to the extent
set forth below,

The laculty has primary responsibility for such fundamental areas as
curriculum, subject matter and methods of instruction, research, faculty
status, and those aspects of student life which relate to the educational
process. Faculty status includes appointments, reappolntments, decisions
not to reappoint, promotions, the granting of tenure and dismissal. The
primary responsibility of the faculty for such matters is based upon the fact
that its judgment is central to general educational policy. Furthermore,
scholars in a particulsr ficld or activity have the chief competence (or
judging the work of their colleagues: in such competence it is implicit that
responsibility exists for both ndverse and favorable judgments. Likewise
there is the more general competence of experienced foculty personnel
commiltees having o broader ¢harge.

Delerminations in these matters should first be by faculty action
through cstablished procedures, reviewed by the chiel academic officers
with the concurrence of the Board of Trustees. On these mailers the power
of review or finn! decision is lodged in the governing board or delegated by
it to the President. The decision shall ordinavily concur with faculty
determinalions expressed through the appropriate University bodies or
agencies in those areas, referred to above, where the faculty has primory
responsibility, except in rare circumstancesand for compelling reasons. The
reasons for the failure to concur shull be communicated to the faculty. The
facully, following such communication of failure to concur, shall have the
opportunity for further consideration und further transmiital of its views to
the President or to the Boeard of Trustees. Dudgets, manpower limitations,
the time clement and the policies of other groups, bodies and agencies
having jurisdiction over the institution may set limits to renlization of
faculty advice.

When educational policies have been established by the Board of Trus.
lees, afler such consultations and/or discussions as may be required in the
Stntutes ot in this Agreement, it becomes the responsibility primarily of the
faculty to delermine appropriaste curriculum and procedures of student
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instruction. The facully sels the requirements for the degrees offered in
course, determines when the requirements have been met, and recommends
to the President und Doard that the degrees thus achieved be grunted,

Agencies for fuculty participation in the government of the University
have been estabitished by the Statutes and by this Agreement at cach level
where faculty responsibilily is present. The structure and procedures for
faculty participation shall be established, modified or abridged only by joint
action of the components of the institution. Faculty representatives shall
be sclected by the faculty, according to procedures determined by the
facuity.

b. The AAUP-FA and the Administration, by the provisions of
§2.4.0." hercof and by the incorporation of the Stutules into this Agrecement,
have recagnized and continue Lo recognize the desirability of porticipation
by the faculty in various areas specified therein us well as the desirability of
generally resting final authority in the Administration, as specified therein,
To these ends, the parties agree thot ull rights, powers und authority of the
Administration which huve not been abridged or modified by this Agreement
are retained by the Administration. The existence und right Lo exercise such
powers and authority shall not be subject to the grievance-arbitration
procedures set forth in this Agreement, but any claim of arbitrary,
unrcasonable or discriminatery exercise of such powers und authority
retating to the terms and conditions of employment shall be subject to such
grievunce-arbitration procedures.

§2.5 Thepresenily constituted organizntions within the University (e.g., the
University Senate, Focully Councils, Departmental Personnel and Budget
Commillees, etc.) or any other or similur body composed in whole or in part
of the facully, shall continue to function at the University, provided that the
actions thereol may not directly or indircctly repeual, rescind or otherwise
modify the terms and conditions of this Agreement.

§2.6 Nothing contained in this Agreement shall be construed (o limit the
freedom of the Administration Lo recopgnize ond deal with external
educationu) asseciations; accrediting asgencies; and professional orgoniza-
lions, such as the national office of the Americun Association of University
Professors, provided, however, thal such recognition or dealing shall not
repeal, rescind or otherwise modifly the terms und condilions of this
Agreement.

'Except as otherwise provided, all references are to articles and/or
seetions of this Agreement.



§2.7 Where the University acts as a contractor with any oulside institution
or governmendal agency and the services of faculty members (other than
leaching serviees for which semesters hours of credit are given) are otilized
by the Administration in order to fulfill such o contracling, the
Administration and the faculty member shafl mutually agree upon the terms
and conditions of such additional cmployment,

Any such agreement shall be reduoced to writing and a copy shall Le
given to the facully member so employed. Such written agreement shall set
forth the obligations of and shatt be binding upon beth the faculty member
und the Administrution. Such agreement may be enfarced by cither the
facully member or the Administration in any court of competent jurisdiction
but shall not be subject to the grievance-arbitration proccdures of this
Agreement.

$2.8 The Administroiion agrees to furnish to the AAUP-FA, upon request,
but not more often than oncein any ncademic year, the numes und anddresses
of all members in the unit. In addition, the Administration shall furnish to
the AAUP-FA the names of new full-time fucully members in the wait within
a reasenoble {ime after their appointment.

§2.9 Duringthe term of this Agreement, the Administration will not initiate
changges  in the organizational structure and responsibilities of the
University Senate and/or Faculty Councils, exeepl as otherwise provided in
this Agreement,

ARTICLE IT§
PAST PRACTICES

6§3.1 The partiesagree te continue all practices of the Administroiion which
have been continuously adhered to by the Administration, provided,
however, that such practices sre not in conflict with the provisions of this
Agreement. In the event of such u conflict, the terms of this Agreement
shall be controlling,

§32 Practices of the Adminstration which have been peculiarly upplicable
to one college of the University shall not, solely by reason of such practice,
apply {0 snother college of the University.

§3.3 Asused in this Agreement, the term “practices of the Administration®
refers Lo those practices of the Office of the President, the Offices of the
Vice Presidents and the Offices of the Denns, based upon written policies of
the Board of Trustees and of the University Senate.
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53.4 The burden of proof of past practice shall be upon the porly asserting
the existence of such past practice. Tn support of o grievonce in which there
is o claim of past pructice, cither purly may request, ond (he other shall
furnish, particolarized documents provided they ore necessary and relevant
to the issue of past practice and which documents have been Lhe basis of the
uction or inoction out of which the claim of past praclice oriscs. The
Administration shal! not be required to furnish any particularized portion
of thee minutes of the Board of Truslees other than specific, necessary and
relevant resolutions of the Board of ‘Frustees.

ARTICLE IV
ACADEMIC RANK AND QUALIFICATIONS

51.1 Ranbhy for full-dime facully members ore Professor, Associate Professor,
Assistant Professor, Instructor and Researeh Professor. Persons other than
those in the foregoing culegories shall not be considered members of the
unit nor shall they be considered to be employed pursuant to the terms and
conditions of employment of this Agreement, including, but not limited to;
(a) persons presenlly employed as a University Rescarch Professor; (b)
persons who may hercafter be employed by the University to hold on
endowed chair; (c) persons who recelve an annun) appointment as a “visiting
professor® or ‘“dislinguished professor” or similor title and whose
appointment is nol extended for more than one additional seademic year or
such further time as moy be agreed Lo between the Administration and the
AAUITA.

5§42 Nanls for part-time faculty members are Adjunct Professor, Adjunct
Associate Professor, Adjunet Assistant Professor and Adjunct Instructor,

54.3 ‘The qualifications for the above ranks shall be (hose set forth in
Article 26 of Lhe Statutes except as modified by this Agreement,
ARTICLE V
FACULTY APPOINTMENTS

§5.1 a. The initial decision on appointments of new full-time faculty
members shall be mude by the Departmental Personnel and Budget
Commitlce. Appaintments to the ronk of Insteuctor or Assistant Professos
shall be subject o the approval of the Dean. Appointments lo the rank of
Associate or Full Professor shall be subject to the approval of the Dean nund
the Academic Vice President. No appointment shall be rejected by an
administrutive officer without reason being supplicd, in wriling, e the
Departmentul Personnel and Budpet Commitlee. Excepl where the
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Administration deems it nppropriate to infuse new life into o department,
as provided in §5.5 below, no full-time foculty member shall be appointed
without the approval of the appropriste Departmental Personnel aond
Budget Committee.

b.  Nolwithstanding Article VI, in specific cases of original
appeintment, where, in the opinion of the Administration, and wills the
approvol of the prospective foculty member, the interests of the Universitly
and the prespective lnculty member will best be served, the originul contract
of appaintment may provide that irrespective of any period of full-time
service of the appointee at other accredited institutions, that (he
probationary period for tenure pursuant to 529.1 of the Statutes muoy exceed
four yeurs. In no event shul) such probationary period for tenure pursuunt
to 529.1 of the Statules exceed seven yeurs at the University.

c. Where there is a temporary need for a full-time fuculty member,
a special appointment may be made, in nccordance with the procedures sel
forth in Subscetion 5.1.u., for a period not to exceed one yeor. Such special
appointmentshall be deemed non-renewable unlessthe Administration, witl
the prior approval of the deportment, gives to the {oculty member notice of
its intention to renew the appointment. In the event any such specinl
appoiniment of a fuculty member continues beyond one full academic year,
the period of such special appointment shall be counted towurd the
probationary period referred Lo in Article 27 of the Statutes and toward the
probationary period for tenure set forth in Article 29 of the Statutes, For
the purpese of salary increases |Article XXIV], service performed on a
special appointment shall not be considered as service on o Full-time basis
during the year of such special appointment.

§5.2 Ordinarily the initial decision on appointments of new adjunct faculty
members shall be made by the Departmental Personnel ond Budget
Committee in accordunce with the provisions and procedures of §5.1, pro-
vided, however, that when an emergency arises and it is not practicoble for
the suid committee to meet and decide, the iritial decision on the oppoint-
ment of new adjunct faculty members shall be made by the Departmental
Chairperson, afler consultation with, and approval of (the Dean. Such
emergency initial appointments of adjunct faculty members shall be
reported by the Chairperson to the Departmental Personnel and Budget
Commitice a5 soon as (hereufter pussible wilth all the circumstances
necessiluling such emergency uction. In ne event, however, shall such un
emergency initial appointment be continued beyond a single semester or
summer session  without reuson being supplied, in writing, to the
Departmental Personnel and Budget Commitice.

§5.3 TheDepartmental Personneland Budget Committee, logether with the
full-titne members of the Deparlment meeling os 8 whole, where practicable,
and the administrative officers churged witl the responsibility of review ond
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action upon the recommendalions of the Departmental Personnel and
Budget Commiltee, may request the applicant to nppear for a personal
interview.

§6.4 When a (ull-time foculty member on probation is to be considered for
ren¢wal or non-renewal of contract, he/she may request an nppearance
before the Departmental Personnel and Budpet Committee and, if such
appearance is denied, may request an appearance before the department as
a whole.

§3.5 0. Thepartiesherebyincorporateinto thisAgreement the following
quolation from the 1966 Statement:

The president must at times, with or without support, infuse
new life into n depariment; relatedly, he may al times be
required, working within the concept of tenure, to solve
problems of obsolescence, The president will necessurily utilize
the judgments of the faculty, but in the interest of academic
standards he may ulso seek outside evaluations by scholars of
acknowledged competence,

b.  In furtherance of §5.5.0. ubove, where the President deems it
necessary Lo infuse new life into a department, the following provisions shall

apply:

(I} The President sholl request the Departmental Personnel and
Budget Committee to search for o faculty member or members having the
qualifications designated by the President,

(2)  Intheeventthe Deparimental Personnel and Budget Committee
fails or refuses to recommend a willing candidate acceptable to the
President within a reasonable time specified by the President, the President
may make such appointments as he deems necessary to infuse new life into
the department.

$46.6 a. The foregoing provisions relating to new appointments, as well
as the provisions relating to promotion, renppointment and tenure, shall be
exercised by the appropriate University bodies in accordonce with the
provisions of any affirmative action program relating to discrimination in
employment.

b. In the event it becomes necessary 1o modily or extend the
present affirmative action program at the University, insolar as it relates to
facully, the Administralion shall, under ordinary ¢ircumstances and where
praclicable (i) consult with the appropriate University body or agency
composed in whole or in part of faculty, during the formulation of such
modified or expanded affirmative action program; and (ii} consult with the
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AAUP-FA prior (o the submission of such modified or extended affirmative
action progeam (o the appropriate governmentol agency.

ARTICLE VI
ACADEMIC FREEDOM

The purlies incorperate herein by reference the 1940 Starement of
Prineiples on Academic Freedom and Tenure of the American Association of
University Professors in accordance with the endorsement of the Board of
Trustees of the University on January 15, 1968,

In furtherance of the foregoing, the partics hereby incerporate into
this Agreement the following quotation from the 1966 Statement:

The right of...a faculty member...to speak on general educationol
questions or about the administration and operations of his own
institution is part of his right us a citizen snd should not be
abridged by the institution.’ ‘I'here exist, of course, legal
bounds relating to defamation of character, und there are
questions of propriety.

ARTICLE v

PRROCEDURES FOR TENURE AND PROMOTION

§7.1 Al of the provisions of the Stustutoes presently in elfect relating to
tenure and promotion remain in full force ond effect with the following
modifications:

*With respect to faculty members, the 1910 Sratement of Principles on
Academic Freedom and Tenure veads: *The college or university teacher is o
citizen, a member of a learned profession, and sn offjcer of on educational
institution. When he speaks or writes as a citizen, he should be free from
institutional censorship or discipline, but his special position in the
community imposes special obligations. As a man of learning and an
educational officer, he should remember that the public moy judge his
profession and his institution by his utterances. Hence he should at all
times be accurate, should exercise approprinte restraint, should show
respect for the opinions of others and should make every clfort to indicote
that he is not an institational spekesman.*
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§7.2 General

a. Faculty membership on the College Personnel Committee shall
be for a two year term and continued on o staggered basis. To the extent
practicable, departmentel representation shall be rotated on the College
Personnel Commitices.

b. In the event all of the members of a department shall fail to
quzlify or decline to serve as members of the College Personnel Committee,
there shall be a college-wide election to elect o tenured [aculty member for
that commiltee.

c. Departmental Chairpersons are entitled to one vote which, if
exercised, must be used on the departmental level,

d.  Departmental Chairpersons may not serve on cither the College
Personnel Committee or the University Personnel Conunittee. The
Departmental Chairperson, however, remains as o non.voling, ex officio,
parlicipant of the College Personncl Committee for all presentations invol-
ving his/her department.

€. A facully member retains the option of choosing the colleague
who shall present the member's ease at any level at which the [aculty
member has the right of personal oppenrance.

f. No faculty member may serve simultaneously ns a member of
more than one of the following three commiltees: the Departmental
Personnel and Budgel Committee, the College Personnel Committee or the
Universily Personnel Committee,

g Faculty members shall serve for two years on the University
Personnel Committee. The present practice of staggering faculty
membership on the University Personnel Committee shall continue.

h.  Prior to the commencement of the spring semester and at least
four weeks prior to the elections, the Academic Vice President shall notify
the facully of the lime during the spring semester at which elections for
Departmental Chairpersons and for menbership on the Departmental
Personnel and Budget Committees shall take place. The Academic Vice
President shall likewise notifly the faculty of the time for subsequent
elections of fnculty members (o the College Personnel Committees and the
University Personnel Committee. Faculty members elected to College
Personnel Commitlees and to the University Personnel Committee shall
serve for the twenty-four month period, commencing on the September 1
immediately following their election.
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i. In the event all of the members of a college fail to qualily or
decline to serve ns members of the University Personnel Committee, there
shall be » University-wide election to elect a tenured facully member for
that Commitlee.

j. Vacancicsof elected members, whether {emporary or permonent,
shall e filled in the same manner.

§7.3 Departmentnl Persannel and Nodget Cammitiees

n. LEach Departmental Personncl and Budget Committee shall
consist of ne fewer than three nor more than five tenured faculty members,
including the Departmental Chairperson as chairperson of the committee.
Where there are fewer than three tenured facully members cligible and
willing to serve in a department, non-Lenured faculty members with at [east
two years of full-time service in the deportment shatl be ndded to achiove
the minimum of three on the committee, bul such additional non-tenured
faculty members may not vole on tenure or promotion malters or on any
matter celating to the appointment of u (acully member with concomtitant
tenure, Tn such departments with Jess than three tenured fuculty members,
matiers relaling Lo promotion, tenure or an appointment with concomitant
tenure, shall be submilted to the College Personnel Commitlee for initial
consideration ond vole. Under such circumstances, the College Personnel
Committee shall request recomnmendutions from the department, giving
special weight to the recommendations of (he tenured members of the
department.

b.  Membership on the Departmenial Personnel and Budget
Committee shall be for o three yeor teem, With the exception of the
Departmental Chairperson, the present praclice of staggering laculty
membership on the Departmental Personnel and Budget Committees shall
continue,

§7.4 College Personnel Commitlees
n. Schinol of BEduention and Human Services

The Personnel Committee of the Schaol of Cduestion and Human
Services shall consist of the Dean as chairperson and four elected tenurced
faculty members, with two from cach division.

b. St. Vincent's College

The Personncl Commitlee of St. Vincent's College shal) cansist of the
Deun as chairperson and four elected tenured fsculiy members with no more
than one such faculty member from a particular division,
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c. Colleges of Buginess Adminisiration

The Personnel Commitice of the Colleges of Business Administration
shall consist of the Dean of the Colleges of Business Administration as
chairperson and four elected tenured foculty members of whom at least two
shall have the rank of professor or assoclate professor with no more than
one guch faculty member from o particular departinent.

d. St. John's College

The Personnel Commiliece of St. John's College shall consist of the
Dean of St. John's College, the Dean of the Graduate School of Arts and
Sciences, and four clected tenured faculty members, of whom at least three
shall have the rank of professor ov associate professor. One facully member
shall be elected from each of the four groupings listed below:

I Biological Sciences II1. Fine Arts
Chemistry Government and Polities
Mathematics and History
Computer Science Spcech Communication
Physics and Theaire
II.  English IV. Philosophy
Library and Information Psychology
Science Sociology and Anthropology
Modern Foreign Langunges Theology and Religious Studies

and Classical Studies

Membership on the Personnel Committee of St. John's College may not
reside in the same department for two successive terms.

The Dean of St. John's College and the Dean of the Graduate School
of Arts and Sciences are entitled te one vole which must be cast at the
college level by the Dean not chairing the meeting. The chairpersonship of
the committee shall allernate between the Dean of St. John's College and
the Dean of the Graduate School of Arts and Sciences depending upon the
groduate or undergraduate status of the faculty member whose case is being
considered by the commitiee. The Dean of St. John's College shall serve as
chairperson if the facully member is primarily invelved in graduate
teaching; the Dean of the Graduate School of Arts and Sciences shall serve
as chairperson if the faculty member js primarily involved in undergraduate
teaching. The commilttee shall resolve any ?roblems regarding a faculty
member's graduate or undergraduate status.

INothing in this Agreement shall be deemed Lo establish aseparate and
distinet graduate (acully.



e. College of Pharmacy and Allied Heaolth Professions

The Personne! Committee of the College of Pharmacy and Allied
Health Professions shall consist of the Dean as chairperson and four elected
tenured feulty members. Ordinorily, each department must be represented
before vny department may have two members on the commiltee.

r. The Undergraduate College at Stoaten [slund

The Personnel Commitlee of the undergradunte college at Staten
Island shall consist of the Dean as chairperson and three elected tenured
fucully members of whom at leust one shall have the rank of professor or
assaciale professor with no more than one such foculty member from a
particular division.

g. The _University Library

The Personnel Committee of the Universily Library shall consist of the
Dircctor of University Libraries as chairperson and four elected tenured
faculty members, representing the divisions of the Library ns follows: une
member from Technicul Services, Lwo members from Public Services and
one member from the Staten Islund Compus Library.' In the event (that there
are three or less tenured faculty members from sny division willing to serve,
eligibility for clection to the Library Persoanel Commitice shall be extended
to all tenured library facully members, cegardiess of their respective
divisions.

§7.5 The University Personnel Committee

The University Puersonnel Commitlee shall be composed of
sdministraters snd fuculty and shall consist of:

a. The Executive Vice President; the Academic Vice President; the
Vice President [or Business Affairs and Treasurer; the Director of University
Libraries; the Dean of St. John’s College; the Deun of the Graduate School
of Arts and Sciences; the Dean of (he Colleges of Business Administration:
the Dean of the College of Pharmacy und Allied Health Professions; the Dean
of St. Vincent's College; the Dean of the School of Education and Human
Services; the Dean of the Undergraduate College at Staten Island; ond two
other academic administeators, Lo be designated by the President.

b.  Ten clected tenured facully members with the rank of professor
or associule professor, of whom three shall be elected by and (roem the St.
John's College fucully and two shall be elected by and from the Colleges of
Business Administeation faculty and one member by and from cach of the
other colleges, not including the Schaol of Law, and one member from the
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Unlversity Libraries, not including the Schaol of Law Library. No more thon
one ¢lected faculty member shall be from any one department,

c. With respect to the University Personnel Commitlee, the fol.
lowing provisions obtnin:

(1) The Academic Vice President shall serve as chairperson and
shall east a vote only to break a tie,

(2) The Dean of the College involved must disquulify
himsclf/herself feom voling since he/she will huve cast his/her vote on the
college level,*

{3} In the event of u cose involving a faculty member who is
not from either St. John's College or the Graduate School of Arts ond
Sciences, the Dean of St. John's College and the Dean of the Graduate
Schoal of Arts and Sciences are entilled to one vote, to be exercised in
accordance with their mutual agreement.

() In the event of a case invelving a facully member who is
either from St. John's College or the Graduale School of Arts and Sciences,
the Dean of St. John's College and the Dean of (he Graduate School of Arts
and Sciences are precluded from exercising their vote.

(5)  The principle of voling parily shall be preserved under any
changed circumstances.

{6)  The chairperson of the University Personnel Committee
shall notify the applicant as soon as practicable of its decision. When the
decision of the commitlee is negative, the reason(s) will be teansmilted, in
wriling, promptly following the decision.

(7} No new evidence muy be considered by the University
Personnel Commitlee in connection with an appeal. In cases other than an
appeal, if the University Personnel Committee raises new questions which
require the introduction of new evidence (being mutters which were not
krown or reasonably could not have been known by the lower committees
or mailers which were not reasenably available to the Jower commitices) the
case shall be remanded to the lower commitlees for reconsideration in light
of such new evidence,

§7.6 If a faculty member is denied tenure for the first time at either the
College or Universily Personncl Committce levels on the basis of lack of

‘For the purposes of this seclion reference to “Dean® shall include the
Director of Universily Librories.
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need, the applieation shall be returncd to the Departmentul Personnel and
Budget Committee together with the duta relied upon by cither the College
or the University Personnel Committee regording such lack of need. The
Departmental Personnel and Budget Committee shall thereupon set forth
its position with regard to such need. The position of the Department shall
then be taken into consideration in the ultimate decision by the College or
the University Personnel Commiitee, as the case may be.

§7.7 LEach voling member of a8 Departmental Personne! and Budget
Conumittee, of o College Personnel Committee, and of the University

Personnel Commiltee shall cast the member’s vote on the applicable official
voting form.

ARTICLE vIO
REDUCTIONS

58.1 The granting of rescarch reductions, if any, is solely within the
discretion of the Administrotion. All requests for rescarch reduetions shall
be submitted to the Personnel and Budget Committee of the department
which will make recommendations to the Dean. The final decision with
regard to the research reductions shall be made by the Dean and the Dean’s
decision shall be canirolling. The Dean shall notify the Personnel and
Budget commitlee of the Dean’s decision and the rensons therefor.

§8.2 Notwithstonding any other provision of this Agreement, any faculty
member receiving any reduction or reduclions in course load pursuant Lo
this Agreement shaoll not, by reason of such reduction or reductions, teach
less Lthan (wo courses,

ARTICLE IX

DEPARTMENTAL CHAIRPERSONS

59.1 Themethod of selecting a Chairperson, the qualifications for the office
and the term of office, the dulies of a Chuirperson, and the procedures for
removal of o Chairperson shall be set forth in the Statutaes.

§82 Each Chairperson shall receive a reduction of six semester hours of
credit in ench semester. In the Departments of Physies and Chemistry
which offer recitntions, the Chairperson shall not be obliged to tench
recitations.



ARTICLE X

TEACHING LOAD AND SCHEDULING OF COURSES

510.1 (8) Excluding St. Vincent's Collepe, the maximum teaching
load per semester is twelve semester hours of credit or its equivalent on the
undergraduate level, or nine semester hours of credit or its cquivalent on
the graduate level,

(b) A Tfaculty member ussigned a2 combination of graduate and
undergraduste teoching shall not exceed the equivalent of twelve
undergraduate semesier hours of credit, in which cnse three graduate
semester hours of credit are considered equivalent (o four undergraoduate
semester hours of credit,

{c} The maximum teaching load per semester in St, Vincent's
College (or non-tenured facully is 15 semester hours of credit or its
equivalent. The maximum teaching lond per semester in St. Vincent's
Collcge for tenured faculty members is 15 semester hours of credit or jis
equivalent for one semester and 12 semester hours of credit or its equivalent
for the other semester.

{d}  Normally a fucully member is expected to tench 2
maximum (caching load.

sto2 After following the procedures set forth in §10.6, the teaching
load during any semester may, by mutual agreement between the faculty
member und the Departmental Chairperson, und with the upproval of the
Dean, exceed (he maximum teaching load per semester as stated above. In
the event the Dean rejects any such mutual agreement, the Deoan shall state
the reasons therefor in writing and, in the ubsence of any further
recommendation by the Chairperson, the decision of the Dean shall be
determining. Any semester hour of credit in excess of the maximum load
per semester shall be compensated on the basis of 1/36th of the fuculty
member’s contract salary for the then current academic year, Such excess
shall not exceed by more than one course the estublished maximum teaching
load per semester. Notwilhstanding the foregoing, a tenured laculty
member in St. Vincent's College who is scheduled to teach 12 or fewer
semester hours of credil in a semester moy be required (o Leach one
odditienal course and, by mutual agreement between such fuculty member
and the Departmental Chairperson, and with the approvul of the Dean, shall
be permitted to teach a second additional course.

§10.3 a.  Forthose facully members tesching fewer than eight hours
of leciure per semester, post practices with regurd (o sciences shalf be
fottowed. Specifically, two hours of taboratory teaching will be equal Lo one
hour of Jecture for the first six hours of laborotery teaching and, ufter said
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first six hours, each hour of loboratery teaching shall be equal 1o one hour
of lecture.

b. For those laculty members teaching eight or more lecture
hours per semester, the first two hours of laboratory teaching will be equal
to two hours of lecture, and each additional laboratory hour beyond the ini-
tial two, shall be equal to one-half (t/2) hour of lecture.

§10.4 Statement on Faeulty Responsibilities

a. As a faculty member of St. John's University, the professor is
aware of its Objectives ns promulgated by the Board of Trustees snd
recognizes the responsibility to adhere to them while the professor is a
faculty member.

b.  As o faculty member, the professor secks above all to be an
effective teacher and scholor. To this end, the proflessor devotes his/her
enerfries to developing, improvingand demenstrating scholarly competence.
In furtheronce of fnculty fulfillment of these responsibilities, (he
Administration and the AAUP-FA have agreed to o program of faculty
development.

c. The faculty member recognizes that effective teaching requires
conlinued resenrch as well as continued improvement of pedagogical
methods. Accordingly, the facully member gives particular attention to
these methodologies and procedures involved in classroom presentation and
student evaluation. When requested to do se, the faculty member shall
participate in preparing and administering comprchensive examinations.

d.  The faculty member recopmizes that he/she has responsibilities
other than teaching and research. The faculty member attends all
apprepriste meetings and actively participatesin departmental, college and
University commitlees of which the faculty member is o member. The
foculty member, along with colleagues, continually evalvates and, when
sppropriate, updates courses und programs to maintuin theic quality,
relevance and viability.

e, The faculty member is expected as o matter of course to
discharge his/her respoasibilities for student ndvisement during the
semester and at other appropriole times in a conscientious and serious
manner,

§10.5 Foacully members in St. Vincent’s College shall maintsin o
minimum of four office hours per week on no fewer than three different
days in accordance with 610.4.c and, during pre-registration periods, shall
maintain o fifth office hour per week on an appointment basis. Facuolly
members in n college other than S$t. Vincent's College shall maintain a
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minimum of three office hours per week on three different days in
accordance with §10.4.¢. The schedule of office hours of faculty members
shall be posted in such manner so as to be casily observed by the students.
Oifice hours shall be scheduled by the faculty member in consultation with
the Departmental Chairperson.

5106 a. After consultation between the Departmental Chairperson
and the Educational Policy Committee of the faculty member's department,
the schedule of proposed course offerings, specific course titles, the number
of courses or course ollerings to be offered ench semester, their time vnd
campus Jocation, shall be developed by the Departmental Chairperson in
conjunclion with the Departmental Educational Policy Committee, where
practicable, and thereafler discussed between the Deparimental
Chairperson and the Dean. The Departmental Chairperson and the
Departmental Educational Policy Committee shall be furnished with such
duta by the Registrur as is avoiloble und relevant. At the time of such
discussion, the Chairperson shall verify in writing that he/she has consulted
with the Departmental Educational Policy Committee with regard to his/her
recommendations or shall state in writing the reasons why it was impracti-
cable for the Chairperson te do so. In the event the Dean rejects any such
original recommendalion, the Dean shall stute the reasons therefor in
writing and the Deparimental Chairperson, in conjunction with the
Departmental Edueational Policy Commilice, where praclicable, shall
submit further recommendations to the Dean. Any reasonable change by the
Dean shall be determining. In those departments in which there is no
Educational Policy Committee, the Chairpersun shall consult with one of the
alternate bodies referred to in §18.2 of the Statutes.

b. After discussion between {he faculty member and the faculty
member's Deparimental Chairperson, the assignment of courses, their time
and campus loeation, shall be made by the Departmental Chairperson in
conjunction with the Deparimental Personnel and Budget Commitiee, where
practicable, and thereafier discussed between the Chairperson and the
Dean. At the Lime of such discussion, the Chairperson shall verily in writing
that he/she has consulted with the Departmental Personnel and Budget
Cammittee with regord to the recommendations or shall stote in writing the
reasons why it was improcticable for the Chairperson (o do so. In the event
the Dean rejects uny such original recommendation, the Dean shall state the
reasons therefor in writing and the Departmenta) Chairperson, in
conjunclion with the Departmento) Personnel and Budget Commitllee, where
practicable, shall submit further recommendations to the Dean. Any
reasonable change by the Dean shalf be determining,

5107 Changes in a facully member’s progratm may be mude in
accordance with §10.6.b if emergencies urise. Whenever Lhe necessary
changes due to emergencies are made, every effort shall be made to consull
with the affected fucully member in the interest of arriving ot the best
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solution for all concerned. In the event of such emergency, Lhe Chairperson
of the department, if the chairperson is available, or the Dean, if the
Chairperson is not available, shall make every reasonable effort o commun.
icate (including communications by mail or telephone) with the members of
the Departmental Personnel and Budget Commiltee in order to ascertain
their individua) and collective views. Any reasonable change by the Dean
shall be determining.

§10.8 The following past practices in conncction with the class size in
the following courses shall be adhered to:

Speech 20 students per class seclion
English Composition 25 students per class section

Modera Foreign Languages[,2, 3,4, and 6 25 students per class section

Apy increase in students per elasssection in the courses referred
to above must be with the permission of the Chairperson of the Department.

§10.9 Student Land

a. Exctuding St. Vincent's College, and except us provided below in
510.9.b. and c., the maximum s{ydent laad per faculty member shall be 200
students per semester. The muximum student load per foaculty member in
St. Vincent's College shall be 250 students per semesler. A (acully member
whese schedule includes a combination of laboratory courses and lecture
courses shall not be required to huve a student load in excess of 225 students
per semesler. Every reasonable effort shall be moade not lo exceed Lhe
maximum student losd per semester. If the student load exceeds the limit
in the fall semester, the moximum student load shall be adjusied accordingly
in the spring semester.

b. For the purposes of determining overtime solely for the
departments of Biological Sciences, Chemistry and Physics in St. John's
College and for faculty members in the College of Phormacy and Allicd
Hexlth Professions, the following provisions shall apply:

(I} Any faculty member in the aforesaid science departments who,
in any semester leaches at leust two lecture courses (and no laboratory
courses) shall reccive overtime, on the following basis, even though the
maximum teaching load set forth in §10.1 has not been exceeded:

() A faculty member who teaches 208.220 students shall
receive an additional 1/36th of the facully member's annual contract salary,
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{iiy A faculty member who tcaches 221239 siudents shall
receive an ndditional 1/36th of the faculty member's annual controct solury.

{iii) A faculty member who teaches 240-255 students shall
receive an additional I/36th of the faculty member’s annual contract sulury.

{ivh A faculty member who teaches 256-270 students shall
receive an additional 1/36th of the faculty member’s annual contract salary.

(v) A facully member who teaches 271.285 students shall
reccive an additional 1/36th of the facuiltly member's unnual contract salary.

vi) A faculty member who teaches 286.300 students shall
receive an additional 1/36th of the facully member's annual contract salary.

(2) (a)  Any faculty member in the oforesaid science departments
who in any semester leaches o combination of lecture and laboratory
courses shall receive overtime, on the following basis, even though the
maximum tenching lood sct forth in 510.1 has not been exceeded:

(i) A facully member who teaches 233.245 students shall
receive an additional 1/36th of the foculty member's annual contract salary.

(ii) A facully member who Lleaches 246-264 students shall
receive an additional 1/36th of the foculty member's nnnual contract salary.

(iii) A foculty member who teaches 265-280 students shall
receive an additional 1/36th of the fnculty member's annual contract solary.

(iv) A [ocully member who teaches 281-205 students shall
receive an additional 1/36th of the faculty member's annual contract solary.

(v} A flaculty member who teaches 296-310 students shall
receive an additional I/36th of the facully member's annual contract salary.

(vi) A focully member who tenches 311-325 students shall
recelve an additional 1/36th of the faculty member's nnnual contract salary.

(b) It is expectled that non-unit personnel shall be assigned by
the departments of Physics and Chemistry to supervise and conduct various
freshmaon and sophemore undergradunte [aboralories in those departments.
The departments of Physics and Chemistry and other science departments
which desire to use non-unit personnel in the laboratories shall propose Lo
the Dean for the Dean's approval the qunlifications for such non-unit
personnel (o be used in loboratories and their intreduction intoe Inboratories
is subject to departmental approval. In such event and se long ns non-unit
personnel continue {0 be assigned 1o such laborataries, students in science
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recitations in any of said departments which so ¢ngage non-unit personnel
shall be treasted us part of the student Toad, and u fuculty member in such
department, whese schedule includes o combination of luboratory and/or
science recilations and lecture courses with a student load in excess of 232
students per semester shall be entitled (o overtime compensation in
nceordance with 510.9.b.(2)(n),

(3) A facully member in the science deparlments referred to in this
510.9.b. shall not be entitled to receive more than 6/36Lh of the facully
member’s annual contraet salary per semester pursuant to the aforesaid
provisians.

() In the event that a faeulty member in the aforesaid science
deportments shall be entitled to receive overtime pursuant (0 §10.2 and this
510.9.b., the faculty member shall be compensated pursuant to whichever of
the aforesaid sections is more advantageous to the faculty member.

¢, For the purposes of determining overtime for St Vincent's
College, the following provisions shall apply:

(A laculty member who leaches 233-245 students shall receive an
additional 1/36th of the faculty member's annua) coniract salury.

12 Afacully member who teaches 246-264 students shall receive an
additional 1/36th of the faculty member’s annual contract salary.,

(3} A faculty member who teaches 265-280 students shall receive an
additiong] 1/36(h of the fuculty member's snnual contract salary.

() A laculty member who tesches 281-295 students shall receive an
additional 1/36th of the fucully member’s annunl contract salary.

(5) A l(aculty member who teaches 206-310 students shall receive an
additional 1/36th of the faculty member's annual contrael sulury.

(G) A facully member who teaches 311-335 students shinll receive an
additional 1/36th of the facully member's snnual contract salary.

(7} A fuculty member in St Vincent's College shall not be entitled
to receive more than 6/36Lh of the faculty member’s annual contract salary
per semester pursuant to the provisions of this 510.9.¢.

(8)  In the event that u faculty member in St Vincent's College shall
be catitled to receive overtime pursvant to §10.2 and this §10.9.¢., the
faculty member shall be compensuted pursuant te whichever of the
aforesaid seclions is more advantagenus to the lacully member.
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d.  The foregoing provisions of this §10.9 shall not apply to:

M Any faculty member who voluntarily sssumes a student
load in excess of the maximum student load;

(2)  Any loculty member who pssumes s teaching lood in excess
of the maximum teoching load per semester as sct forth in §10.1 above;

(3) Clinical Pharmacy facully members;

(1) Faculty members who supervise or otherwise parlicipnte
in workshops and the tunguage laboratory; und

(3} Faculty members whe supervise or otherwise participate
in science recitations, except as hereinafler provided. It is expected that
non-unit personnel shall be assigned by the departments of Physics and
Chemistry to supervise various freshman and sophomore undergraduate
loboratoriesin those departments. The depariments of Physics ond Chemis-
try and other science departments which desire to use non-unit personned
in the laboratories shall propose to the Dean for the Dean's approval the
qualifications for such non-unit personnel to be used in laboratorics und
their introduction into laborutoeries is subject to departmental approval. In
such event and so long us non-unit personnel continue to be vssipgned to such
laboratories, students in science recitations in any of soid departments
whicl so engage non-unil personnel shull be treated as part of the student
load, and a faculty member in such department, whose schedule includes a
combination of laboratory and/or science recitations and lecture courses
shall not be required to have a student loud in excess of 225 studenis per
semester,

ARTICLE X1

PROFESSIONAL LMRARIANS
AND

CLINTCAL PHARMACY FACULAY

s11.1 As stated in the Officiul Librarians' Calendar, the siundard work
week lor professional librarinans shall be live duys und the standard work
year shall be eleven meonths, plus a one month vacation, Any professional
librorian who works cither in excess of Lthe five day worl week or on official
University holidays shallreceive compensatory time off. Such compensutory
time off shall be determined by mutual agreement by the Director of the
Librories and the librarian involved and shall be taken within three weeks
of the time such services were performed.

iy
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stz a. The standard work day for tull-time clinfeal faculty in the
College of Pharmucy and Allicd Health PProfessions shall be from B a.m. (o
4 p.m., the standard work week shall be five doys; and the standord work
year shall be eleven months, plus 2 one month vacation. It is expectled that
the major portion of this time will be spent by the ¢linical faculty member
in the hospital to which he/she is assigned and, therefore, the clinical
faculty muember will be expected, in addition to teaching dulies at Lhe
University, lo accommodale hisfhier schedule of days and hours with those
designated by the hospitul to whicl the clinical facully member is assigned.

b.  Each lull-time clinicul facully member of the Caollege of
Pharmaey and Allied Health Professions is expected to tench (he equivalent
of twelve semester hours of eredit cach semester, The elinical faculty mem-
ber's hospital work shall be considered the equivalent of ten semester hours
of credil cach semester. For the teaching of elasses scheduled 1o commence
during the standard work day ut ene of the University’s two campuses, the
clinical faculty member shall be compensated for those semester hours of
eredil taught in excess of two as overlime on the basis of 1/36th per credit
hour. Fov the teaching of clusses commencing at one of the Uniy ersity's (weo
cumpusces beyond the clinical fucully member's standard work day (wiz., for
clesses commencing at or afier 4 pam.) the clinical faculty member shall be
compensated for each semester hour of credit taught as overtime on the
basis of 1/36th per semester howr of eredit.

< In addition Lo the usual evaluations, the Director of Clini-
cal Pharmacy Programs shall evaluste clinjcul facully performance af the
clinical site related Lo instructional ability, interprofessional relutionships,
achievement of pusition guals and elinical practice implementation. Such
evaluation shall, ofter following customary procedures, become part of the
clinical foculty member’s personnel file.

d. The University physician shall be available to perform an
annual medical checkup for cach clinical faculty member at University
cxpense.

c. Clinicul fnculty members who ure essigned to teach at one
of the University's eampuses shall be given o travel stipend. The amount of
iravel stipend shall vary for each clinical site and shall be determined by the
expenses (milcage ond tolls) incurred in traveling between the clinical site
and the cumpus of the University.



ARTICLE X1O

INSTRUCTIONAL PREPARATIONS

512,1 The number of instructional preparations for diffecent courses
each semester shall not exceed three except that, with the permission of the
faculty member, the number may be four in any particulur scmester,
provided that there shall not be more than a tetal of six instructional
preparations in any Lwo sticcessive semesters, For compelling reasons only,
subject to the permission of the faculty member and agveement with the
AAUP-FA, this maximum may be exceeded. Notwithstanding the above,
where o three-credit underload exists in a faculty member's schedule solely
due to the maximum aumber of instructional preparations as a result of a
department offering a minimum of multiple sections, the total number of
instruclional preporations in any twe suceessive semesters, with the
agreement of the AAUP-FA, may be seven. Such agrecment by the AAUP-FA
shall not be unreasonubly withheld.

5122 All instructional preparations for different sections of the same
course during a semester shall be deemed a single instructional preparation.

ARTICLE X111
Al FON ST. VINCENT'S COLLEGE

In St. Vincent's College, a fuculty member with a total student
load of over 225 may request from the Dean of that College, assislance for
grading. Any denial of such assistunce shall be made in wriling, stating the
reasons for such refusul,

ARTICLE X1V

REDUCED TEACHING 1.OAD FOR MEMBERS OF THE AAUP-FA
GRIEVANCE COMMITTEE AND BARGAINTNG COMMITTEF,

s14.1 The Administration shall grant te each of the six members of the
faculty designated by the AAUP.FA as the members of the AAUP-FA
Grievance Commitlee, a teaching reduction of one three-semester hour
course per semester.
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5142 The Administration shall grant, during the spring 1993 semester
and the lust semester of this Agrecment, 1o each of the six focully members
designoted by the AAUP-FA Burgaining Commiltee, o teaching reduction of
one three-semester hour course. If o lfucully member serves on both the
Grievance and Bargaining Committees during the spring 1993 semester
and/or the last semester of this Agreement, the faocully member shall be
eniitled to a teaching reduction of two three-semester hour courses for that
semester.

514.3 No such tenching reduction shall be deemed Lo change the status
of a full-time foculty member.

§14.4 The names of the members of the Grievance Committee and of
the Barguining Committee shall be made known by the Presidents of the SL.
John’s Chapter of the American Association of University Professors and the
Fucully Association at St. John's Universily te the Dean of the college to
which the fuculty members are assigned st least six weeks prior to the
commencement of the semester for which the teaching reduction is
requested.

ARTICLE XV
ADJUNCT FACULTY

§15.1 Adjunct facully in any college of the University, other than St.
Vincent's College and the undergraduate college at Stoten Island, shall pot
comprise more thon forty per cent (10 of the teaching faculty of such
college. Adjunct faculty at Si. Vincent’s College and the undergradunie
college at Staten Island shall not comprise more than fifiy per cent (509%) of
the Leaching faculty of each of those colleges. Such maxima, however, shall
not apply Lo professional and/or carcer oriented courses in progroms
currently being offered in St. Vincent’s College, the undergraduate college
ol Staten Island and the College of Pharmacy and Allied Health Professions
including the following: Transporiation, Criminal Justice, Photography,
Communiecation Arts, Athlelic Administration, Court Management, Urbon
Business, Urban Health, Urban Government, Clinical Pharmacy, Industrial
Pharmacy and Cosmetic Science, nnd any similor professional and/or caveer
oriented courses in programs hereafter offered.

§i52 [n uppointing adjunct faculty, the Depoartmental Personnel and
Budget Committee will ordinarily tuke into consideration previously em-
ployed faculty, in the order of their length of service at St. John's University
and subject 1o a yearly review of performance and o continuing need for
their specialty. Should o full-time vacancy occur in o department, the
Personnel and Budget Committee will consider the application of a
continving adjunct facully member for full-time employment.
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§15.3 No adjunct faculty member sholl tesch more than two courses at
the University per semester. An adjunct faculty member in the Department
of Physics who teaches loboratory courses shall be compensated on the basis
of one semester hour lor each semester hour of laboratory courses so taught.

s15.4 The provisions of the following articles and/for sections of this
Agrecment do not apply to adjunet foculty members:

s4.1 Article XVII
Article V [Except §5.2 and §5.6.a.) Article XEX
Article VII Article XX [Except 520.1.a.]
Article VIII Article XXIV [Except §24.2 and
Article IX §24.5.b.]
Article X [Except §10.4 and §10.8) Article XXV
Article X1 Article XXVI
Article XI1 Article XXVII
Article XIIT Article XXVIIL
Article XIV Article X0OX
Article XV1 Article X0X
ARTICLE XV1

ACADEMIC CALENDAR

§16.1 There shall be established n Calendar Committee which shall be
a stonding commitice composed of cight members whose funetion it will be
Lo establish and consider revisions of the academic calendar or calendnrs.
The commitice shall be composed of two persons appointed by the President
of the University, two persons appointed by the President of the St. John's
Chopter of the American Association of University Professors, two persons
appointed by the President of the Faculty Associntion at St. John's
University, and two persons appointed by and from the respective student
governments. The chairperson of the committee shall be elected by and
from the membership of the committee. The committee shall report to the
President of the University with ils calendar recommendations for the
succeeding academic year not later than October 31.

5162 Should the President, for compelling reasons, reject any of the
recommendations submitted to him, he shall so notify the committee in
writing, stating his reasons therefor. The committee shall reconsider its
recommendations in light of the President's reasons and shall present its
revised recommendations, if any, to the President within two weeks of its
receipt of the President’s objeclion. Any reasonsble decision by the
President shall be determining.
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ARTICLE XvO
INTER.CAMPUS TRAVEL

Faculty members, except for clinical faculty, are not required to
teach on more thuan one campus or any exiension of the University on the
ssme doy. Clinical foculty moy be required to teach on o campus and a
hospitul or other health-related facilily on the same day.

ARTICLE XvIn
PERSONNEL FILES

§18.1 The Universily shall maintain two categories of personnel files
for cach laculty member:

a. There shall be a pre-employment file which shal) contain sll
materials requested or received by the University from persons other than
the applicantin connection with the faculty member's original employment.
The pre-employment file shall be kept by the Academic Vice President and
shall not be availuble either to the faculty member or to the commiltees and
individuals responsible for the review and recommendation of the facully
member with respect to reappointment, promotion or {enure,

L. There shall be an official culegory of personnel files which is to
be maintained by the Dean of the collegge of the respective fuculty member.
It shall be the only category of files which shall be available to committees
and tadividuals responsible for the review usnd recommendation of the
foculty member with respeet to reuppointment, promotion or tenure. It
shall include, but not be limited to the following:

(1) Informativn relating to the faculty member's acodemic and
professivnal accomplishments submitied by the faculty member or placed
in suid file ot the facully member's reqguoest.,

(2)  Memoranda of discussion belween the facully member and the
Departmental Chairperson or administrators relating to evalualions of the
{acully member's professional pevlormance. Copies of such memorandy
shall be sent to the facully member involved.

(1) Personnel information other than that relerred to in paragreaph
. above. With regard to such information, reasonable notice shall be given
to the faculty member that such material has been placed in the laculty
member's file,
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518.2 The personnel file described in §18.1.b. above, shall be available
for examination by the faculty member who shall be entitled to review such
personnel file at reasonable hours upon writlen request. In addition, the
faculty member may, at a reasonable charge for copies, make or obtain
copies of said file. If the person in charge of said file does not approve Lhe
removal thereof for the purpose of making such capies, such copies shall be
made for the faculty member, at a rensonable charge for copies, and within
five school days nfier receipt of a written request from the foculty member.

518.3 Any grievance pursuant (o Article XXXI [Grievance-Arbitration
Procedures] of this Agreement, filed by a faculty member or agninst a
Deparimental Chairperson, shall not be inctuded within the personnel file
of the faculty member or Departmental Chairperson.

siB.4 Except es otherwise agreed to by the parties, there shall be no
mandatory student evaluation of faculty. In no event shall faculty
evaluations (whether by students or otherwise) be used by for any purpose
other than faculty development.

ARTICLE XIX

INTRODUCTION, REDUCTION OR ELTMINATION
OF PROGRAMS

518.1 The Administration and/or the faculty may initiate action to
abolish academic programs, eliminate an acodemic department and/or
reduce the size of the faculty in an academic department due to loss of, or
imminent reasonable expectation of the loss of, stute registration or on the
basis of bona fide need. In determining bona fide need, the necessity of the
program or department Lo the ncademic inlegrity of the department, college
or ihe University, must be seriously weighed. Bona fide need shall include
departmental financio! exigency,® loss of necessary acereditotion or denisnl
of an application for necessary acereditation by a recognized accrediting
agency or scriously deficient programs us determined by outside

Departmental financial exigency exists when a thorough evaluation
of the financial status of the department, including consideration of total
income generated, ordinary direct operatling expenses ond projected savings
through facully stirition and other economies, nevertheless indicates its
lack of fiscal viability.



evaluation.® Such aclion muost be preceded by consultation with the appro-
priate academic bodies in accordance with the procedures outdined in 519.2
below. Any reduction in the size of the faculty under the provisions of this
Article shull be in conformity with the procedures set forth in Article XX.
In ol cuses, the decision of the Board of Trustees shall be final.

§192 For the purposes of this Article, the word "consult® means that:
(i} the department, the facully council vnd the University Senate (where
provided) and the Administration are given the opporiunity and u
reasonable time to review and (ormulate their respective judgments in the
form of recommendations or positions for consideration by the Board of
Trustees; (i} all of the fucts and data used by each body in reaching its
conclusions shall be submitted 1o all other bodies which are required to be
consulted and to the Bourd of Frustees, Specifically, the procedure Lo be
uscd for such consullation in this Article is us follows:

. When the faculty initintes the action, the department involved
shall submit its recommendation te the appropriate faculty council for
consideralion. The faculty council shall set forth its position in writing
within sixty (60) schoe) days sfler reeeipt of the written departmental
recommendulion, including any oral presentation, at a regularly scheduled
meeling.  The recommendation of the faculty counci! shall then be
submitted te the Academic Vice PPresident for considerntion who, within
thirty (30} school days ufter receipt of the written recommendation of the
faculty council, shall submit the Academic Vice President's recommendation
to the Board of Trustees for final consideration and action,

“Whenever a reasonable prospect of remedy exists, before the
Administration may oet pursuant te this Article because of departmental
finuncial exigeney or because of seriously deficient progrums as determined
by outside evaluation, the full-time faculty members of the depariment in
question shall be given notice and shull, upon the department's request, be
grunted o probationury period of two years (unless o lenger period of time
is granted within the sole diseretion of the Administration) to remedy the
difficulties. During uny such probationary period: (@) no currently tenured
faculty member shall be teeminated in the affected department as a result
of this Article XIX or of Article XX; and (b) financial information involving
the offected depurtment shall be provided to that department and efforts
sholl be undertalien by the depoartment which shall, within resson, be joined
in by the Administration in 2 mutual attempt o effect a reasonoble remudy
of the difficulties. Indicators of such difficulties and of seriously deficient
programs may include apprecisble decline in student registration or
sustained Jow productivity in the number of majors or of degrees awarded
in the program.
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b.  When the Administration initintes the action, the Administration
shall first consult with the department(s) involved. The department shall set
forth its posilion in writing within sixty (60) school doys after receipt of the
wTitten proposal including any oral presentation.

The Administration shall then consubt with the fuculty council{s)
of the collegels) involved. The faculty council shall set forth its pesition in
writing within sixty (G0) school days after receipt of the writlen proposal,
including any oral preseatation, at o regularly scheduled meeting.

When required by the Statutes, the Administration shall next
consult with the University Senate. The Senute shall sct forth its position
in writing within sixty (G0) school days alter receipt of the written proposal,
including nny oral presentation, at a regularly scheduled mecling.

c. For good cause shown, the body involved moy request the
President to grant n reasonable extension of time which shall not be
unreasonably denied by the President. In the event that either the
deparlment or the facully council or the University Senate fails to comply
with the foregoing time limitations or such extensions as may be granted
in writing, the provisions regording consultution with the faculty bedy invol.
ved shull not apply.

d.  The position papers of the sppropriste academic bodics shall
enjoy equal rights of presentation before the appropriate committee of the
Board of Trustees as thuse of the Administration. If the Administration’s
posilion to the committee is presented solely in writing without oral
preseniation, the faculty position(s) shall in like manner be presented. If
the Administration’s position to the committee is sugmented by oral
argumentation, the same courtesy shall be extended to the faculty.

e, The decision of the Board of Trustees shall be final.

$19.3 The Administration and/or the lacully moy recommend the
introduction of new programs to the Board of Trusices. In either cnse, the
decision of the Board of Trusices shall be final. Wlhen such a
recommendation (o the Boord of Trustees originates with the
Administration, it shall be preceded by consultation with the approprinte
faculty bodies as defined in §19.2.
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ARTICLE XX
RETENTION OF EMPLOYMENT

§20.1 In the event of the reduction of faculty for reasons set forth in
519.1, such reduction of faculty shall be an the following basis:

a. Reduction shall fiest take place among administrators who are
teaching, then sumany non-unit laboratory persennel, (hen among sdjunci
faculty members, then smong non-lenured faculty members in the
department affected. The cantrolling factor in these reductions is worth,
which shall be defined as teaching cffectiveness, prolessional achicvement
and service (o the department and/or the University, Crileria promulgnted
for assigning faculty to tench graduate courses shall not, as such, be
considered "worth® or be wsed as a fucltor. The procedures {or such
reductions shall be in accordance with the procedures set forth in Article
VIl IProcedures for Tenure and Promotinn).

b. leduction shall then take pluce among tenured faculty members
in the depurtment afTected and shall be on the basis of seniority excepl
where (i) the senior fuculty members are not qualified to teach the course
offerings: (i) the less senior facully member must be retained in order to
presermve the program; or {iii) in rare and exceptlional circumstances,
worlh, a5 defined in §20.1.1. above. The procedures to determine retention
or reduction shall be in aceordance with the procedures set forth in Article
ViI [Procedures for Tenure and Promoltion).

<. Prior o the lermination of any tenured lfaculty member, an
effort shall be made (o place said faculty member first in another
department of the college of which the facufty member is u member und
then in another college of the University (olther than the Schaol of Law)
provided that suid facully member can be assigned courses which he/she is
aendemically qualified to teach in another department and/or another
college and provided that no tenured faculty member in the other
department and/or college shall be terminated as u result {hereof. Tenured
facully members being relocated shall be given preference over non-tenured
members of @ department if their qualifications are equal or superior.

d.  The method of implementing the relocation of o tenured faculty
member under this section shall be as follows:

() Within the times provided for in §20.9, the Administrotion
shall give termination notice to the faculty member involved and inquire
whether such facully member desires the Administration o exercise its best
efforts Lo relocate him/fher.
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(2)  Within seven school days afler receipt of such notice of
terminotion, the facully member shai) reply to the Aeademic Viee President
selting forth the foculty member's educalional background and stating
where the faenlty member fecls qualified to teach and can make o
worthwhile contribution within the University.

(3} Within scven school days after receipt of the facelty
member's reply, the Academic Vice President shall transmit the rocuest to
the Dean of the college to which the faculty member requesis that he/she be
assigned.

{9 Within two weeks after receipt of the tronsmillal, the Dean
shall convene a meeting of the College Personnel Committee. Prios to the
meeting, the members of the College Personnel Committee shall consult
wilh the members of the department where retention is sought to ascertain
whether the incoming fuculty member is qualified in that discipline. The
Callege Personnel Committee shall then schedule a hearing within two
weeks afler its initinl meeting. At the hearing a representative of the
subject department, who shall ordinarily be the Chairperson of the
department, may attend as a censultant, without vote, If a member of the
College Personnel Committee is also 2 member of the department where
retention is sought, the member of the College Personnel Commitlee shall
not vole on the retention. If the majority of the incoming department
supports the fuculty member's qualilicntions and the College Personnel
Committee, by n mojority vole, spproves the Mcully member's retention, the
decision shall be transmitted to the President for final review and action by
the Boord of Trustees. I the majority of the incoming department rejects
the faculty member's qualifications and the College Personnel Committee,
by amajority vote, approves the faculty member's reten tion, the matter shalil
be submitted to the University Personnel Commitice.

{5) Il the Personncl Committee of the incoming college, by o
majority vote, disapproves retention of (he incoming faculty member, the
request shall, within two weeks, be submitled to the University Personnel
Committe for review and decision. If the retention is ugrain disapproved by
o majority vote, the rejection shall be deemed final.

(0)  Ifthe University Personnel Committee, by a muojority vole,
affirms the retention of the faculty member, the issue of retention shall be
submitted, within two weels, to the President for transmittal to the Bourd
of Truslees for final review and actlion.



§20.2 Should the program or position which is being reduced or
eliminated be reactivated during the tern of this Agreement, the laculty
member or members whose services have been terminated pursuant {o this
Article shall be reinstated, if they so desire, on the basis of seniority,
Reasonable notice of such reinstatement shall be given to the faculty
members whose services were terminated pursuant to this Article.

$20.3 Seniority of a fuculty member is based on the date the focully
member commenced continuous full-time employment in  hisfher
department ot the University. Tn the case of u division or multi-disciplinary
department, scniority will be within 2 faculty member's particular
discipline. Faoculty members who were employed by the University prior to
the creation of transverse departments shall have their seniorily measured
on a University-wide basis. Seniority acquired duringacademicappointment
shall remain in effect and continue during any period of time such faculty
member, while retaining facully status, assumes an administrative position
at the University and be credited in full if the foculty member thereaftes
relurns to the barguining unit. Conflicts of seniority among faculty
members with the same commencement date of full-time employment in the
department shall be resolved by caclier dotes of full-itme employment ot the
University, part-time employment at the University or date of letter of
appointment to the Universily, in thot order.

520.4 Any facully member who has been relocated prior to June G,
1872, to teach full-time aL the undergraduste college ot Staten Island shall
retoin seniority as if no relocation had eccurred. The seniority rights of any
faculty member who relocotes to the undergraduate college at Staten Islond
on or after June 6, 1972, shall be governed by the terms of a memorondum
of understanding to be agreed upon between the parties.

§20.5 A faculty member whose cmployment is interrupted by military
service in order to fulfill a military obligation and who returns to the
University immediatety after separation from military service, shall be
deemed to have continucus employment with the University. Such faculty
member's time in military service shall be applicd os part of the faculty
member's seniority.

$520.6 A faculty member whe resigns from the University and
subsequently is reemployed by the University shall not be deemed to have
continuous employment. Such faculty member shall measure seniority from
the date of reemployment.

§20.7 When an individual is originally employed by the University as
an administrator with ncademic status, but the individual's dutles are solely
adminisirative, the individual’s time and service in the adminisiralive
capacily shall not be measured as senjority.
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$20.8 The time and service of any administrator with academic status
employed prior to July 1, 1070, shall be measured and applied as seniority
and shall continue to be measured and upplied.

£20.9 Written netice of termination of employment (or the reasons set
forth in §20.1 shatl be given to non-tenured fuculty members in occordance
with the standards of notice for non-resppeintment set forth in Article 27
of the Statutes. Tenured faculty members shall receive no tess than twelve
months’ written notice. At the option of the Administration, contract salary
may be paid in liew of such notice.

ARTICLE XX

USE OF UNTVERSITY FACELITIES

521.1 Duly authorized representatives of AAUP-FA shall be permitted
{o transaet official AAUP-FA business on University property at all
rensonable times, provided that this shall not interfere with or interrupt
normal University operations or other fuculty members in the performence
of their dutics. No laculty member shall enpgage in AAUP-FA activities
during the time the focully member should be performing teaching or other
normally assigned University dulies.

§21.2 The AAUP-FA shall have the right to post notices of its activities
and matters of AAUP-FA concern en faculty bulletin boards st the locations
beretofore agreed upon between the AAUP.FA and the Administration. The
AAUP.FA shall be permitied rensonable use of intra-University mail for
communication to the (acuilty.

§21.3 The Administration shall muke svailuble to the AAUDP-FA two
sepurale offices. In addilion, the AAUP-FA shall be permitted reasonanble
use of appropriate facilities at Le University for its meetings so long as such
facilities are available and the AAUP-FA complies with the rules and
regulations relating to use of such facilities applicoble to all members of the
University community.

ARTICLE XD
SECRETARIAL SERVICES

Secretarial services in o department shall be available to focolty
members in that department for University business. Al requests for such
services shall be processed through the Departmental Chairperson who shall
determine priorities.
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ARTICLE XX1W1
ANCTLILARLY SERVICES

The Administration shall continue existing faculty packing facilities
and the existing faculty dining fucilitics in St. Albert Hall.

ARTICLE XXIv
SALARIES

§24.1 Full-Time Fnculty

a. Forthe 1091-1992 academic year, alt faculty members who served
on a full-time basis for the entire 1950-1991 ncademic year” shall receive o
contract salary equat to their 1990-1901 contract salary, plus 7% of their
1800-1991 contract sulary, or $2200, whichever is higher.

b. For the 1982-1993 ocademic year, all fyll-time faculty members
who served on a full-time basis for the entire 1991-1992 acodemic year shall
receive o contract salary equal to their [991-1992 contract solary, plus 6%
of their 1991-1992 contract salary or $2000, whichever is higher.

c. 1. The current sulory of any facully member initially
appointed for the 1891.1992 scademie year shall be deemed to include the
Increase referred to in Section 24.1.a.

2. Theinitial contract salary of any faculty member initially
appointed for the 1992.1993 academic yeor shall be deemed to include the
Increase referred to in Section 24.1.b.

It is recognized that faculty members may commence employment at
the University during an academic semester. In the event that any faculty
member so commences employment during an academic semester and would
be entitled to a salary increase pursuant to this Agreement had the faculty
member commenced cmployment ot the beginning of that semester, the
salary increase shall be prorated.
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d. 1. For the 1991-1992 acudemic yeur, uny full-time facully
member whose initial appointment commenced in the Spring semecster of
the 1990-1991 acodemic year sholl receive a contract salacy equal to his/her
annualized 1990-1991 contract salary plus 3.5% of his/her annualized 1090.
1991 contract salary, or S1100, whichever is higher,

e For the 19921993 academic year, any full-time faculty
member whose initial appointment commeneced in the Spring semester of
the 1991-1992 academic yeor shall receive a controet sulary equal to hisfher
annualized 1991-1992 contract salury plus 3% of his/her annualized 1991
1932 contract salary or S1000, whichever is higher.

c. Alter following the procedurves set forth in o Memerandum of
Understonding annexed hereto, the Administration may make upward
adjustments in sulary in those siluntions where the Administruiion
delermines such adjustments are advisable because of incquities whiclh
would otherwise result from the hiring of new focully in u particular
discipline.

§242 Adjunct Faculiy

a. Adjunct facully members shall be compensated for ench eredit
hour taught at o rate not less than that set forth in the following schedule:

Adjunct Professor S$G600
Adjunct Associate Professor 8550
Adjuncl Assistant Professor 5500
Adjunct Instructor $150

b. For the 1991-1992 academic year, continving adjunct Czeulty
members shall be compensated at their 1990-1991 eredit hour rate, plus 5%
of the 1990-1991 credit hour rute, ar the spplicable credit howe rate sot forth
in Section 24.2 a., whichever is greater.

§24.3 Promotional Increments

A focully member who is promoted in runk shall rececive a salary
increment as follows:

Promotion to Full Professor 54,000
Promolion to Associate Professor §1,5600
Promotion to Assistant Professor $1,250
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§24.4 Annnal Merit Awards

0. Annual merit awards shall be granted to » maximum of 15% of
(he [ull-time tenured and tenure-track faculty members in cach academic
unit, including the University Librarics, pursuant {o procedurcs agreed
upon by the Administration and the AAUP-FA.

b.  The merit award shall consist of a total payment of $1,000 (o
cach faculty member chosen. Of this, 5500 will be added to the faculty
member’s base salary and will thereby become a permanent part of his/her
salary compensalion, and $500 will be paid as a one-time bonus.

c. For the lacully in academic units, other than St Vincent's
College and the University Libraries, the basis for selection for merit
awards is resenrch productivity. For the fnculty of St. Vincent's College and
the University Libraries, the basis for selection is professional growik, which
may Include rescacch productivity. In determining merit awards, oaly those
accomplishments shall be considered whick vecurred during the preceding
twelve-month period beginning April 1 and ending March 31.

524.5 Summer Session Compensation

. A full-time faculty member who teaches during the summer
sessions shall be compensated for each credit hour so taught at the cate of
1/3Gth of the laculty member's contract salury for the preceding academic
year.

b. A continuing adjunct faculty member who teoches during the
summer scssions shall be compensated for each eredit hour so taught at the
adjunct rate which the faculty member received during the immediately
preceding academic year, or the minimum adjunct rate set forth in 24.2.b.,
whichever is higher,

c. Any other facully member who teaches during the summer
sessions shall be compensated for each credit hour so taught ot o rate not
less than that sct forth in the following schedule:

Adjunct Professor $600

Adjunct Asseciate Professor $550

Adjunet Assistant Professor $500

Adjunct Instructor §450
§24.6 hairperson’s Stipend

8. Each chairperson shall receive a minimum stipend of $2760 per
academic yecar.
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b.  In uddition to the aforesaid minimum annual stipend, the
chairperson of uny department to which the followiny facters opply shall
receive an additional annuul siipend of 8300 for each of the following
factors applicable to the chairpersen's department:

(1) There are 15 or more full-time faculty members or their
equivalent (equated Ly hours) in part-time lculty.

{2)  There are 30 or more full-time (acully members or their
cquivalent {equated by hours) in part-time faculty.

(3)  Thedepartment offers degree programs at both the Queens
and Staten Islond campuses,

-t} The department offers » master's oe first professional
degree program (e.g., Pharm.D).

(G The department offers a doctoral program leading to the
Ph.D., EA.D. or DA. degrees.

{6) The depurtment has a minimum of 9,000 undergruduante
credit bours for the academic year,

() The deportment has o minimum of 1,500 graduate credit
hours for the academic yeur.

(8) Departmentsin the College of Phavmacy and Allied Health
Professions which offer laboralory courses and the Departments of
Bivlogical Sciences, Chemistry und Physics of St John's College.

c. As a resull of the foregoing formuly, the annual slipend of any
chairperson (exclusive of summer sessions chairperson stipend) shall not
exceced §30050.

d. Euch chairperson is eligible for u stipend of 1/%h of ihe
academic yeur stipend for cach of the two summer sessions, provided that
the chairperson's department has courses running in each of the twa
summer sessions. In addition, the chairperson to be eligible for soid 1/0th
stipend, shall administer either the May or Januacy mini-session where
applicable.

§24.7 Compensation for Sebstitnte Teaching

a. A facully member who veluntarily substitutes for a colleague
shall be compensuted for such additional teaching after the first full week.
In the event such substitute teaching is for a period of two or more weels,
the substituting facully member shall be compensated for cach additional
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credit so taught on the basis of 17361k of his/her then prevailing contract
salary, pro-rated for the period, including the initial one-week period,
during which he/she performs such voluntary substitute teaching. In the
event such subslitute teaching is for o period of less than (wo weeks, Lhe
substituling facully member shall be compensated for cach additional eredit
50 tought on the basis of 1/36th of hisfher then prevuiling contract salary,
pro-rated for the period, after the initial one-week period, during which
he/she performs such voluntary substitute teaching.

b. When a faculty member assumes the responsibility outlined in
$24.7.0. above, that substitute teaching shalf be exempt from the limitations
set forth in §10.2 und §12.1.

ARTICLE XXV
FRINGE BENEFITS

§25.1 The University shall provide to full-time fuculty members o
TIAA/CREF Retirement Annuity Plun, a Comprehensive Medical Insurance
Plan, dental plan, group life insurance, disability insurance and truvel
insurance, the major provisions of which are outlined generally below. The
faculty member, when entitled (o the following benefits, shall submit the
appropriate npplications to secure these benefils.

§252 TIAA/CREF Retirement Annuity Plan

Commencing with the September or February after the first year
of service at the University, focully members 26 years of age or over are
eligible to join the TIAA/CREF Relirement Annuity Plan. If the faculty
member contribules five percent (5%} of his/her contract salary, the
University shall contribute un amount equal lo ten percent (10%) of the
faculty member's controct salacy.

§25.3 ;omprehensive Medical Insurance Plan

The University provides a Comprehensive Medical Insurance
Plan to the faculty member, on o non-contributory basis, after one month of
employment. The cost of family coverage, over and above the faculty
member’s coverage, must be borne by the [sculty member; provided,
however, that afler the facully member participotes and pays for family
coverage for two consecutive yenrs, the University, in the third consecutive
year and in subsequent consecutive years, shall beur the cost of such family
coverage.

All covered medical expenses are subject to a calendar yesr
deductible. There is an individual deductible of $200 per calendar year with
8 $400 Jimitation for the family. Therealter, the balance of covered medical
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expenses is puid at 80T, There is also an out-of-pockel maximum festure,
including deductible, of S600 per individnal and S1200 per family for non-
reimbursed covered expenses per ealendar yesr. Thereafier, all covered
medical expenses are paid at 100%, In certuin instances set forth in the
insurance policy, there are limitations us te the maximum amount of
insurance coverage.

A faculty member, upon attainment of age 65, must apply (or
Medicare coverage and the Administration will provide such faculty member
with the necessary assistance te apply for such coverage.

§25.4 Dentanl Plun

The Universily provides a basic Dental Plan, the cost of which to
the University will not exceed $15.00 per month towurds the premium per
individual and $11.00 per month towards the premium for fumily coverage.
The udditional cost of covernge provided under this plan will be the
responsibility of cach faculty member,

§25.6 Group Life Insurance

Alter one month of cmployment, the University provides
insurance, on a non-contributory basis, in an amount equal to $30,000 or the
faculty member's contract salary rounded out, where oppropriate, to the
next highest multiple of $L,000, whichever is greater.

§25.6 Disabilitv Insurance

a. The University provides a total disubility plan on o non-
contribulory basis. The plan becomes ceffective ane year from the dale of
employmeni and contlinues through uge 65. For occurrences of totul
disability prior to age 60, coverage will terminate at age 65. For oceurrences
of total disability beyond age 60, coverage will be provided for five yeors
(less six months waiting period) or until age 70, whichever occurs sooner.

b. Following one year employment and six consecutive months of
total disability, o0 monthly income bencfit will be paid equaling 60% of
covered monthly solary (3/120h of contract salary) as of the date disability
began, but not Lo exceed $3,000 monthly; the income benefit will be reduced
by any income payable from Socinl Seccurity und/or Workmen's
Caompensation; and income benefits will be escalated by o 3% annual cost of
living adjustment.

§25.7 Travel Insurance

The University provides travel secident insurance containing
various benefits of up to $100,000 for death or dismemberment, on a non-
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contribuiory basis, for any faculty member who travels for the University on
Universily business, whether locally or long distance. The policy provides
24-hour coverage while in travel status. Coveroge does not cxiend to
personal side trips while on University business,

525.8 Tuition Waiver

a. The present practices with regard to remission of tuition in
undergraduate courses for dependent sons and daughters, as defined by the
Internal Revenue Cade, of full-time faculty members and faculty members
whe dic or are disabled alter completing ten years of continuous service al
the University, shall apply to the spouse of such fucully members. Said prac-
tice shall also apply to the spouse andfor such dependent sons and
doughters of full-time faculty members whe retire after completing (iftcen
years of continuous service at the University.

b.  Tuition remission benefits are extended for graduate study
{exeluding the School of Law) to the spouses, children and dependents, ns
defined by the Internal Revenve Code, of full-time {acultly. Said benefils
shall also apply to the spouses, children and dependents, as defined by the
Internal Revenue Code, of present and (uture full-time faculty members who
die or are disabled after completing ten ycars of continuous service at the
University, or who retire slter completing fifteen years of continuous service
st the University. Such remission of tuition for graduate study shall be
subject o the terms und conditions set forth in a memorandum o be sent
to the faculty.

c. The tuilion remission benefits referred to in §25.8.0. and b, above
shall not be granted unless the faculty member and/or the dependent sons,
daughters or spouse, makes an application and lakes oll other further action
to oblain all New York Stute and/or federal awards and/or scholarships,
and/or other tuition reimbursements, to the end that the amounts reccived
from those awardsand/or scholurships und/or tuition reimbursementsinure
to the beneflit of the University.

§25.9 Life Insurgace for Retirees

During the [ast academic year prior to the faculty member's
relirement, a facully member may apply for continuonce after retirement,
of the group life insurance benelits in Lhe amount of $10,000. The University
will continue such faculty member on the group life insurance rolls to the
extenl of §10,000 provided (hat the fuculty member pays the full yeur's
premiums in advance. Unless the initiot premium and future annual
premiums are paid in advance, the faculty member shall not be entitled to
any such insurance coverage.
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ARTICLE XXVI

RESEARCH 1L.EAVES

52G.1 Itis University poliey Lo grant vesearel leaves frominstructional
und ether tescher-related aetivities when such beaves will eesult in: (o) the
scholarly ¢nrichment and increased professivnat competence of the fuculty
member; (b) the Taculty member’s inereased valae to the Universitys (¢) the
enhaacement of the University™s reputation in the academic comumnunity.

6262 Afaculty member is eligible Tee a vescarch lesve when the faculty
member has completed six full sequentinl years of instructional serviee in
a given college of the University, One vesearch feave does not preciude a
second or third if the time requirement is satisfied. Summer teaching shall
not be counted toward the time required to be eligible for o researeh leave.
Hence, twelve continnous semesters of teaching represent the minimom
lime requirement,

$26.3 The intent of this policy is (o grant sueh leaves, nol o make
them difficult to obtain. Accordingly, the depavtment and the eollepge will
makie every reasonable effert to accommacddate s qualificd faculty member's
justified request. In specific instances, it will be the responsibility of the
Chairperson of o given depasctment  after  consultation  witly  the
Departmental Personnel and Budpet Committes) snd the Dean of the
appropriate collepe (o determine what adjustments ¢an be made (o
facitilate, when possible, the granting of such Jeaves.

52G.4 The research leave may (ake cither of twao forms, The facully
member may be reliesed of duties for one full semester with full pay or may
be granted a lemve of one complete academic year, with half pay. In cither
atse, the fucully member will be paid in equal installments over the time
peviod invelved.

526.5 Since the vequirement of six academie yvears of continuous
service, not including summer sessions, represents o minimum, it is not
expected that every Lacnlty member will be granted a leave automatically
upon completion of this time requivement. I is the duty of the
Depactmental Personnel and Budget Committee and the Denn to determine
how many personnel in a given departiment may be on leave simultancaously.



§26.6 Criteria To Ne Met

a. It is the inlent of this policy thot research leaves be devoted to
scholarly activities, such as the writing of a book, professional development
or research on a professional project. No leave will be granted for the
purposes of teaching in another institution; nor will it be granted for mere
travel for purely personal reasons.

b.  Afaculty member requesting a research fenve must file with the
approprinte Chairperson, and ultimately with the Dean of the college, s
complete and precise stutement of the purposes of the leave. This statement
will include such essentinls as the following: (i) the objectives of the leave;
(ii) the activities to be undertaken; (i) the values to be derived not only for
the individus) but also for the college and/or the University. This statement
must be filed two full semesters before the commencement of the leave.
Thus, u faculty member desiring to begin a leave of a (ol semester must file
o petition during the first month of the preceding (all semester.

c. The Chairperson will forward 8 recommendation of the
Departmentul Personne! and Budget Committee to the Dean of the college
by the end of the semester in which the original request was submitted. The
final recommendstion is subject te the appraval of the Dean and the
Acodemic Vice President.

d.  Atthe completion of the research leave, the faculty member will
submil a complete and aceurate report on the results that were achieved.
Copies of this report will be forwarded to the Bepartmental Persoanel and
Budget Committee snd the Dean within three months after the foculty
member ugnin resumes tenching ossignments. A copy of this report will be
placed in the foculty member's official file.

e. The faculty member nssumes the obligation Lo remaln in the
employ of the University for a minimum of one year alter the completion of
the faculty member's research leave.

L. A facully member on research leave shall be entitled
uulomatically to uny general salory increase and to any increase in fringe
benelits which sheil be granted the faculty as o whole.

g. During the period of the rescarch lesve, the regular, normal

deductions, including those for fringe benefits, from the faculty member's
salary shall continue.
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ARTICLE XXVIO
SICK LEAVES

§27.1 o. After the first year of full-time employment, a [ull-time
facully member who, by reason of sickness or bodily injury (and by reason
of "pregnancy” to the extent that pregnancy is legally included within the
phrase “sickness or bodily injury® is incapable of performing the regular
duties of a faculty member, shall be entitled to a sick lenve, with full pay (in
lieu of contract salary which otherwise would be earned), for a period not
to exceed six months. In no event, however, shall the University's payment
for sick leave exceed six-twelfths (6/)21h) of the faculty member's then
prevailing annual contract salary. If said faculty member receives govern-
menial disebility benefits and for workers' compensation benefits during any
such period of absence, the faculty member shall be paid the difference
between the benefits reccived and the benefits provided above.

b.  During the first year of full-time employment, the period
of poid sick leave shall be limited to one month.

§27.2 A faculty member who requires a sick leave must notify or couse
the Dean of the faculty member's college to be notified as soon as possible
of the focully member's iliness or bodily injury and the approximate date of
expected return to work,

§27.3 a. A faculty member who seeks o sick leave for more than two
weeks is required o subsmit a medical certificate from the faculty member's
physician setting forth the nature of the illness or bodily injury, the
dingnosis and prognosis thereof and the approximate date of expected
return to work.

b.  After the facully member submits such certificate, the
Administration may request the faculty member to submit to nn examination
by a physician of the Administration’s choice.

c. If the physicisn selected by the Administration and the
aitending physicion disasgree as to the ability of the faculty member to
return to work, the (nculty member, ot the request of the Administration,
shiall submit te an examination by = third physician whose name shall be
submitted by an impartial medical panel of the Queens County or New Yorlk
County Medical Society, The decision of such panel physician shall be
binding on both the faculty member and the Administration as to the ability
of the faculty member to return to work.
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§27.4 a. If the faculty member fails or refuses Lo submit such cectifi-
cate ot fails or refuses to be exumined by a plysicion selected by the
Adminlistration or a panel physician, the facully member’s sick leave com-
pensation [rom the University shall cease, In such event o determination os
{o the facully member’s continued employment by the University shull be
presented lo the faculty member's Departmentut Personnel and Budget
Committee, which decision shall be subject to review in accordonce with the
procedures set forth in Article VII {Procedures for Tenure and Promotion).

b. Each month after the submission of the medical certificnte
or after any medicul examination 0s set forth above, the facully member,
upon request of Administration, shall be required to submit o further certifi-
cate from the faculty member's attending physician and the Administration
may request the (aculty member to submit 10 a further exumination by o
physician selected by the Administration and, where appropriole, by a pune!
physiciun. It is expeeted thatl such medical examination by the University's
rhysicion and/er ponel physician shall nol occur more [requently than at
one month intervals,

§27.5 If the faculty member [uils to ceturn to work after being certified
as being able to work by the attending physician or a panel physician, the
[acully member's employment at the University shall cease,

§27.6 A faculty member who, sfter being on sick leave, returns to work
may be assigned such dutics ns are consistent with his/her status as a foculty
member (e.g., tcaching, advisement, recruitment, preparation of syllubi,
ele.).

§27.9 A [nculty member on a sick leave shall be entitled automatically
to any general salary increase and to sny inceease in fringe benelits which
shall be yrunted the faculty as o whole. During the period of the sick lenve,
the regular, normal deductions, including those for fringe benefits, from the
faculty member’s salury shall continue.

§27.8 Seniority shall continue and acerue during any such sicl leave.

ARTICLE XXVIII
DISARILITY LEAVES

§28.1 In the event, by rcason of sickness or bodily injury, a facuity
member continues o be incapable of performing the regular duties of a
faculty member, after the expiration of sick leave, the faculty member may
apply for a disability leave. The disubility leave will be gronted only if the
faculty member qualifics for disability benefits pursuoant o the terms and
condilions set forth in the disability plan referced to in Seetion 25.6.
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§282 A faculty member on disability leave shall maintain and accrue
seniority (or a period of cighteen months afier the disability lcave
commenced. At the end of said period, if the facully member is unable to
return to his/her regular dulies, the faculty member's employment at the
University shall be terminated. Thereafter, if, within twelve months of spid
termination, the former faculty member is determined, pursuant to the
procedures set forth in §27.3, to have regained henlth ond once again to be
able to perform all the duties of a faculty member, and there Is a faculty
vacancy in the former facully member’s department for which the former
facully member is qualified, the former faculty member, upon application,
shall be given preference for such vacancy.

§28.3 Far the pucrposes of the Supplementary Pension Plan described
in a Memorandum of Understanding annexed hercto, the period of disability
shall not be considered as continuous service and disability benefits during
any such period shall not be considered in determining average contract
salary.

ARTICLE XXTX

LEAVES OF ABSENCE WITHOUT PAY
§29.1 Professional Leave of Absence

o. A faculty member moy be grunted, upon the faculty member's
request, up to one year's leave of absence without pay, and up to an
additional year’s leave, without pay and upon further request, for advanced
study, research or writing, exchange teaching, government scrvice, {ravel,
or any olher professional experience which is related to the facully mem-
ber's field of teaching or employment or which will improve the faculty
member's professional competence.

b. A faculty member requesting o professional lcave of absence
must (ile with the appropriate Chairperson, and ultimstely with the Dean
of the college, a complete and precise statement of Lthe purposes of the leave.
This stulement will include such essentials as the following: (i) the
abjectives of the leuve; (ii) the activities (o be underiaken; (iii) the values to
be derived not only for the individusl but also for the college and/or
University. This statement must be filed at least one semester before the
commencement of the leave.

c. The Chairperson will forward o recommendation of the
Depuartmental Personnel and Budget Commiltee to the Dean of the college
by the end of the semester in which the original request was submitied. The
recommendation of the Departmental Personnel and Budget Commitice
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shall include a provision as to whelher seniority shal) acerue duriug (he
term of the leave. The recommendation is subject to review and
recommendation of the Dean and final review and determinution by the
Academic Vice President.

d. The facully member assumes the obligation 1o remain in the
employ of the University for a period equal to that of the prolcssional leave
of sbsence, after the completion of the professionat leave of absence.

e. Upon o faculty member’s return to full-ime teaching at the
University, the Administration may place the faculty member at the same
position on the salary schedule that the faculty member would have been
placed upan had the faculty member taught during the period of the leave.
In no event, however, shall the fuculty member's annual contract salary be
less thon his/her annuul contract salury immediately prior to the commence-
ment of the leave.

§292 Specinl Leave of Ahsence

n. A fuculty member may be gronted, upon the focully member's
request, u leave of absence without pay for a period of one year, and up to
an additionul ycar's leave of absence without pay and upon (urther request,
because of serious illness of a member of the fuculily member's immediate
family or for similar good and sufficient couse.

b. A faculty member requesting a special leave of absence must file
with the Departmental Chairperson, and ultimately with the Dean of the
college, o complete and precise stalement of Lhe purpose of the leave.

c. The Chairperson will forward 2 recommendation of the
Departmental Personnel and Budget Committee to the Dean of (he college
by the end of the semester in which the original request was submitled. The
recommendation of the Departmental Personnel and Dudget Commitiee
shall include a provision as to whether seniorily shall accrue during the
term of the leave. The recommendation is subject to review and
recommendatien of the Dean and final review and determination by the
Academic Vice President.

d. Upen 3 faculty member's return to full-time teaching at the
University, the Administration may place the faculty member at the same
position on the salary schedule that the faculty member would have been
placed upon had the faculty member taught during the period of the leave.
In no event, however, shall the fculty member's annual conteact salary be
less than his/her annual contract salary immediately prior to the commence-
ment of the leave.
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ARTICLE XXX
RETIREMENT

§30.1 To Lthe extent permiticd by law, a faculty member shall retire ot
the end of the year commencing Seplember 1 and ending the following
August 31 in which the fscully member attains the 70U bicthday.?

5302 It is understood that a focully member may retire carlier at the
faculty member's option according to the terms and conditions of the
retirement plan to be agrecd vpon between the facully member and the
University. The Univessity shall continue the Comprehensive Medical
Insurance Plan coverage until nge 65 for any tenured fuculty member who
chooses carly retirement.

ARTICLE X004
GRIEVANCE-ARBITRATION PROCEDURES
531.1 Intent

The Administration and the AAUP-FA recognize and endorse the
impartance of adjusting gricvances properly without fear of prejudice or
reprisal. Accordingly, the Administralion and the AAUP-FA agree that they
will use their best efforts to encourage the informal and prompt settlement
of complainis and gricvances, os hereinafter defined. The orderty processes
hercinufler set forth shal! be the sole method for the resolution of all
complaints and grievances.

5312 Definitions_and Pxelusions

o. A grievance is defined as an pllegation by o [aculty member, a
group of facully members, or the AAUP-FA that there has been (i) o breach,
misinterpretation or improper npplication of the tecms of this Agreement;
or lii) un urbitrary or discriminatory application of or o failure to act
pursuant Lo this Apreement, the Stotutes, and practices of the
Administration, related to the terms and conditions of employment,

L. The term “grievanee” shall not include:
(1) Complaints reluting to the merits of the “Removal or

Suspension” of Tucully members which muatters are governed exclusively by
Articles 31-36 of the Statutes;

8For the purpose of this contract, the 70th birthday is deemed to be on
the date usvally celebrated as such birthday.
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(2) Complaints reloting to the merits of oppointment,
reappointment, promotion, scodemic freedom and tenure, which mattersare
governed by the Statutes and practices of the Administratiosn:

(3) Complaints by a Deportmental Chairperson on the
Chairperson’s own behalf exclusively concerning duties of the Chairperson
which shzll be set forth in the Statutes;

{4) Complaints relating to the provisions of §5.6 (Alficmative
Action Progrom] and Article XXXII [Non-Discrimination];

(6) Complaints relating to the removal of a Departmental
Choirperson which matters are governed exclusively by Article 37 of the
Statutes;

{6)  Any other complaint which is not » grievance as delined
above.

c. All of the nforessid compluints shall be resolved pursuant Lo the
Statutes and practices of the Administration. Except with regard to matlers
referred (o in 2.7 and Article X001 [Non-Diserimination), no individual
faculty member or members may seck to enforce any olleged breach of the
provisiens of this Agreement, whether or not such alleged breach be deemed
8 ‘gricvance” or a "compluint,” in any court of law or equily.

d. A grievance, with the cxceplion of grievances when prescated to
a Departmentanl Chairperson, must be stated in writing selling forth the
basis therefor, and the remedy requested. Grievances may be filed by a
fuculty member personally on the fucolty member's behalf, or by the
AAUP-FA on its behalf, or by the AAUP-FA ot the request of a foculty
member on his/her behalf,

§31.3 Step I - Depuctmental or College Level . Grievances
By A Fnculty Member or the AAUP-FA

Grievances which may be processed under Step 1 of the grievance
procedure ore as follows:

o, Grievances by or on behalf of o faculty member

(1) A lacully member may present a grievance in his/her own
behalf, or, at the faculty member's request, o grievance may be presented in
the faculty member's behall by the AAUP-FA not laler thon ten (10) school
days (ollowing the faculty membec’s knowledge of the act, event, or the
eommencement of the condition which is the basis of the grievance.
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{2) In the event that a facully member presents the gricvarce
on his/her own, the AAUP-FA shall be entitled to representstion al ony
hearing nnd any udjustment of the grievance shall not be inconsistent with
the terms of this Agreement.

(3)  Informnl Presentation

{i) When the gricvance concerns a matter which is
within the authority of the Chairperson® of the department to which the
focully member belengs, it shall first be considered by the Departmental
Chairperson. The Chairperson shull communicate his/ber decision to the
Dean and all other persons concerned as promptly as possible but not later
than five (5) school days after the gricvance has been presented to the
Chairperson. While orusl presentation to Depurtmental Chairpersons and
informal settlement of grievances are encouraged, the Departmental
Chairperson may request, in writing, thol o wrillen grievance be presented
to the Chairperson. Within five (5) school days after receipt of such request,
the focully member shull comply with that request. In the event the
grievance is in writing, the Chairperson’s decision shall likewise be in
writing.

(i)  Any setilement, withdrawal or other disposition of a

grievance by o Depuartmentol Chairperson shall not constitule a binding
precedent in the disposition of similar grievances,

(4} Formal Presentalion

(i) When the grievonce concerns s maller which is
within the suthority of the Dean to whose college the faculty member is
assigned (and is not within the authority of the Deparimental Chairperson}
it shall first be presented to the Dean. The Dean shall communicate the
Dean’s written decision to all persons concerned as promptly as possible but
not later than seven (7) school days after presenintion of the grievance.

{ii) An appeal from a decision on a grievance which had
been presented to a Departmental Chairperson may be taken to the Dean of
the appropriate college within seven (7) scltool days alier the decision of the
Departmental Chairperson. The appeal shall be in writing and duly signed

*The parlies have entered into o Memorandum of Undersianding which
provides that the inclusion of Departmental Chairpersons as part of the
gricvance proccdure is without prcjudice to the position of the AAUP-FA
that Departmental Chairpersons are "Employees” within the meaning of the
National Labor Relotions Act, as amended,
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by the faculty member ond shall specifically state the act or condition and
the grounds on which the grievance is based and the rensens the disposilion
of the grievance is unsatisfuctory. The Dean sholl communicate the Dean's
written decision to all persons concerned as promplly as possible but not
later thun seven (7) school days after the appeul,

b. Gricvances by the AAUP.FA

Grievonces by the AAUP-FA at the college Jevel shall be served against
the Dean and shal) be handted in the same munacr, by the snme steps and
timetable os set forth in the provisions of Step I reluting to formal
gricvances by er on behalf of a fuculty member. Gricvances by the AAUP.FA
on its own behalf shull be presented to the Dean within ten (10) school doys
following the time that any member of the Grievance Commitice of the
AAUP-FA knows or rcasonably should have known of the act, event, or
commencement of the condition which is the basis of the grievance. The
Dcan shall communicate the Dean's written decision Lo the President of the
St. John's Chapter of the Asnericun Assaciolion of University Professors and
to the President of the Facully Association at St. John's University within
seven (7) school days alter receipt of such grievance.

§32.4 Stepll.

Central Level - A b i . the

AAUDR-BA

Gricvances which may be processed at Step [l of this grievance
procedure are as follows:

o, Appeals from decisiops of a Denn which hiave been processed in
accordance with Step I of the grievance procedure, Such appeals shall be
presented to the President or his designee within ten (10) sehool days ofler
the delivery of an adverse decision, The appeusl shull be in writing and duly
signed by the faculty member or the AAUP.FA and sholl state specifically the
act or vondition and the grounds on which the grievance is based and the
reasens the disposition of the grievance is unsalisfactory. The President or
his designee shall communicate his written decision to the President of the
St. dohn’s Chapter of the Ameriean Associution of University Professors and
to the President of the Faculty Associution at St. John's University (and
where applicable to the aggrieved fuculty member) within ten (10) school
doys alter receipt of such appeal.

b. Grievancesinvolvingmore than s single college. Such grievances

shall be presented to the President or his designee by the AAUP- FA within
thirty (30) schoal days following the time that any member of the Grievance
Committee of the AAUP-FA knows or reasonably should hove known of the
act, event, or commencement of the condition which is the basis of the
grievonce. The President or his designee shall communicate his written
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decision to the President of the St. John's Chapter of the American
Association of University Professors and to the President of the Faculty
Associntion ot St. John's University within ten €10) school days alter receipt
of such grievance.

§31.6 Step IIT - Arbitration - By the Administestion or AAUP.FA

a. Any grievance which has not been resolved at Step 11 of the
grievance procedure mauy be submitted to orbitration by the AAUP-FA within
twenly (20) school doys after receipt of an ndverse decision in Step II. Any
demand for arbitration shall be in writing, shall specify the issue in detail,
shall be sent by certified mail to the President of the Universily, and shall
be sent to the New York City office of the American Arbitration Assaciation.
An arbitrater shall be chosen pursuant (o the Voltuntary Labor Arbitration
Rules then prevailing of the American Arbitration Association.

b, The arbitrator's fecs und other cxpuenses of urbitration shall be
shared equally by the purties. Expenses of witnesses shall be borne by the
parly who colls them.

c. Except as otherwise provided herein, arbitration shall take place
in necordance with the Voluntary Labor Arbitration Rules then prevailing
of the American Arbitration Associatjon.

d.  The decision of the arbitrator shall be accepted in good faith as
final and binding upon the partics. The Administration and the AAUP.FA
agree that all arbitration awards shall fully and immediately be complied
with. I{an arbiteation award is questioned, it shall nevertheless be complied
with subjeet to future adjudication but shall nol be rendered moot by such
compliance provided, however, that any moenetary award maoy be placed in
escrow for a reasonable time pending such adjudication and the results
thereof.

e, The arbiteator shall limit the arbitrator's decision strictly (o the
application and interpretstion of the provisions of this Agreement and the
arbitrator shall be without power or authority te make uny decision
conlrury to, or inconsistent with, or adding (o, or sublracting from, or
amending, or modifying or varying in any way, the terms of this Agreement
or the Statutes or practices of the Administration; this limitation, however,
shall not prohibit the arbitrator from upholding the terms of this Agreement
if the same conflicts with any such Ststutes or practices of the
Administration.

f. Whenever there is o claim of a violation of Article XXXTIT [No
Strike/No Lock Out] either party muy submil the matter to arbitration with
o hearing scheduled within seven ty-two (72) hours ulter receipt of notice by
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the American Arbitration Association. It is agreed that cither party may
request the American Arbitration Associution to submit to bolh parties, by
telephone or telegram, o list of five arbitrators who are available for un
immediate heuring. I the parties fail to agree on an arbitrator within
forty-eiyght (4B) hours of knowledge of such list, the American Arbitration
Associolion shall select the urbitrator. Knowledge of such list by the
AAUP-FA shall be deemed adequate if so communicated to ¢ither the
President of the St. John's Chapter of the American Association of
University Professors or the President of the Faculty Associalion at St.
John’s University. The partics shall request the arbitrator to issue the
award within forty-cight (18} hours after the conclusion of the hearing,

§31.6 General Provisions ps te Grievance and Ar

8. Al any formal stage in the grievance procedure, the grieving
party may elect in writing to have a hesring.

b. The filing or pendency of any grievance under the provisions of
this Article shall not prevent the Administration and its represcentalives
from taking the action complained of, subjeet however, to the final decision
on the gricvance.

c. Failure at any step of this procedure to communicale the
decision on the grievance within the specified time limits sho)l permit the
aggricved party to proceed to the next step. Fuilure at any step of this
procedure to appeal a grievance to the next step within the specified time
limits shall be deemed to be acceplance of the decision rendered at that
step. The time limits specified in the grievance procedure may be extended
in any specilic instance only by mutual writlen ogreement.

d. Wherever written grievances, answers, decisions or uppeals are
required by the lormul grievance procedure, they shall be served by certified
mail upen (i) the Dean or the President ot their campus offices; (ii) the
President of the Sit. John's Chapter of the American Association of
Universily Professors and the President of the Faculty Association ot St,
John's University at the addresses desigmated by them respectively,
provided, however, that service shall be deemed adequate if received by
either of said Presidents: (i) (o a facully member ot the home address on
record with the University, Where service is so made by certified mail, if
shall be deemed complete upon mailing but the document so served shall be
decmed to hove been received three (3) days oiter meiling. Personal service,
duly receipted, shall also be adequate service and may be used in liey of
service by mail.
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ARTICLE 0001
NON-DISCRIMINATION

Nothing contained in this Agreement shall prevent any foculty member
frombringingbefore uny governmental administrative agency any complaini
regarding discriminstion with regord to roce, creed, color, nativnal origin,
age, sex, marital stalus, or handicap.

ARTICLE X20amn

NO STRIKE/NO LOCK-OUT

533.1 The AAUP-TFA and the Administration subscribe to the principle
that any and all differences under this Agreement be resolved by peaceful
ond appropriate means wilhout interruption of the Universily program. The
AAUDP-TFA, therelore, agrees that during the term of this Agreement, it shall
notl instigate, enguge in, support, cncourage or condone any sirike, work
stoppage or other concerted refusal to perform work by any of the laculty
members covered by this Agreement. This scetion, if violated, may, in the
sole discretion of the Administration, be enforced cither through the
arbitration provisions hereof or by means of sn oction in any court of
compelent jurisdiclion or in nny administrative agency having jurisdiction,
or through any combinution of these remedies.

§332 The Administralion ageees that during the term of this
Agreementd, it shall not lock-out any or all of the facully members covered
by this Agreement. ‘his section, if violated, may, in the sole discretion of
the AAUP-FA, be enforced cither through the arbitration provisions hercof
or by means of an actlion in any court of competent jurisdiclion or in any
administrative agency having jurisdiction, or through any combination of
these remedies,

ARTICLE X001V
SEPARARILITY

In the event any provision of this Agreement, in whole or in part, is
declored to be illegal, void or invalid by any courl of competent jurisdiction
or any administrative ageney having jurisdiction, all of the other terms,
conditlions and provisions of this Agreement shall remain in full force nnd
elfect to the same exient as il thut provision hod never been incorporated
in this Agreement, and in such event the remainder of this Agreement shall
continue 1o be binding wpon the parties hereto.



ARTICLE 00XV
SUCCESSOR CILAUSE

§35.1 Duriag the term of this Agreement, the terms and conditions of
this Agreement, including but net limited to the provisions of Article XIX
(Introduction, Reduclion or Elimination of Progroms) and Artiele XX
(Retention of Employment] shall be binding on the successors, assigns,
transferees, etc., of the University.

§35.2 It isrecognized that for the purposes of collective bargaining the
AAUP-FA is a single legal entity. In the event the St. John's Chapler of the
Amecrican Asseciation of University Professors and the Faculty Associantion
at St. John's University merge or consolidate into o single entity for all
purposes, irrespective of the name used by that merged or consolidated
entity, all of the terms and conditions of this Agreement shall continue Lo be
binding upon such merged or consolidated entity and the Administration as
though no such merger or consolidation had taken ploce.

§35.8 a. In the event the St. John's Chapler of the American
Assaociation of University Professors and the Faculty Asseciation ot St.
dohn's Universily merge or consolidale inlo o single entity, irrespective of
the name used by that merged or consolidated entity, the Administrotion
shall, upon appropriote wrilten authorization by at lenst 100 fuculty
members, deduct from the wages of said faculty membersso vutherizing and
remit to the merged or consolidated entity, dues and other fecs as fixed Ly
the merged or consolidnted entity,

b.  The merged or consolidated entily referred to in 535.3.0.
shall indemnify and save the Administration harmless sgainst any and all
claims, demunds, lawsuits or other forms of liability that may urise out of or
by reason of aclion taken by the Administration in making paoyroll
deductions in accordance with §35.3.0.

ARTICLE X201
MEMORANDA OF UNDERSTANDING
Annexed hereto are varieus Memoranda of Understanding numbered

I through XI1. These Mcmoranda of Undersianding are deemed
incorporated into and made a part of this Agreement.

=%
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ARTICLE X3XVIT
DURATION OF AGREEMENT

This Agreement shall become effective July 1, 199], and shall remain
in full force and clfeet to and including June 30, 1994; provided, however,
thut ypon ot Jeast sixty (60) dsys written notice prior to June 30, 1993,
cither party shall have the right to reopen this Agreement solely for the
purpose of negotiating chunges in Salaries (Article XXIV) applicable for the
period July 1, 1993 to June 30, 1991 only.

IN WITNESS WHEREOF, we have exccuted this Agreement as of the
day and year first above writlen.

ST. JOHN'S UNIVERSITY, NCW YORK

By S/Denald J. Harrington, C.AL
Donald J. Harringion, C.0M,
President

ST. JOHN'S CHAPTER OF THE AMERICAN
ASSOCIATION OF UNIVERSITY PROFESSORS.
FACULTY ASSOCIATION AT ST. JOHN'S
UNIVERSITY

By: 8/ Frederick . Hueppe
Frederick E. Hueppe, President
St. John's Chapter of the American
Associntion of University Professors

Dy: S/ Edward J. Miranda
Edward J, Miranda, President
Fuculty Assoctation at Si. John's
University
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APPENDIX A

NEW YORK STATE
LABDOR RELATIONS BOARD

In the DMatter of

ST. JOHN'S UNIVERSITY, NEW YORK DECISION NO. 12630
-and- ;
FACULTY ASSOCIATION AT : CASE NOS, SE 43696

5T. JOHN'S UNIVERSITY SE 43727
ST. JOHN'S CHAP'TER OF THE
AMERICAN ASSOCLATION OF
UNIVERSITY PRROFESSORS

G BE ek se e ss 8

ORDER
AND
CERTIFICATION O REPRESENTATIVES

Upon the lollowing papers bierein:
Dates

Pelition filed by Faculty Association

ot St. John's University (Case No. SE 13696} Deccember 22, 1069
Petition filed by St. John's Chapter

of the Americun Association of University

Professors (Case No. SE 13727) Januvary 12, 1970
Agreement for Consent Elcction February 6, 1970
Report Upon Secret Ballot February 27, 1970
Report Upon Seeret Ballot (Run-off) March 24, 1970
Naotice of Hearing to determine the validity

of certaln challenges April 10, 1970

AND, the Petitioners in Case No, SE-43696 and Case No. SE.43727 having
Joinlly moved in writing filed April 20, 1970 for sn Order treating their
petitions us a joint petition and certifying them as (he burgaining
representative of the employees in the appropriale bargaining unit as set
forth in the Agreement for Consent Election and the Notices of Election;
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AND, the Employer having consented to the granting of the motion,

NOW, THEREFORE, by virtue of and pursuant to the power vested in the
New York State Labor Relations Board by the New York State Labor
Relations Act, it is hereby

ORDERED, that the Motion submitted by the Petitioners be, and the same
hereby is, gronted; and it is further

ORDERED, that the Notice of Hearing o determine the validity of the
challenges directed to 23 of the ballots cast at the run-off election,
heretofore adjourncd sine die, and the same is, withdrawn; and it is hereby

CERTIFIED, that the Facully Association ut St. John's University and St.
John's Chapter of the American Association of Universily Professors have
been jointly sclected by the majority of the employees casting valid ballots
in the run-ofi election, and that both Unions jointly are (e exclusive
representative for the purposes of collective bargaining of alt full time and
regular part time members of the faculty, including but not limited to
professional librarians, lecturers, instructors, assistant professers, associate
professors, proflessors, laboratory instructors and reseurch associates
{excluding officers such as the President, Assistunts to the President,
Vice-Presidents, Deans, Associnte Denns, Assistant Deans, such directors and
coordinators whose primary function is concerned with administration such
os the Registrar, Assistant Registrars, Assistonts to the Deans, graduate
students who may tesch s part of their learning program, coaches and
other Athletic Department members, the Law School Faculty and all other
Jjob clossificalions) employed by St. John's University, New York, ot its
eampuses locoled ot Jamaies, Queens and Brooklyn, New York,

Dated: New York, New York
April 22, 1970

[JAY KRAMER])
Chairmun

IMARTIN GREENE)
Member



APPENDIX b

The term “Administration” refers to the Board of Trustees of the
University and those adminisirators as defined in Article 5 of the Statutes.

The term “college” und "school® shall be synenymous and shall refer to
the various unils of educational instruction which comprise the University.
For the purposes of this Agreement, the term *college” shall refer to the
following colleges and/or schools of the University: St. John's College,
College of Pharmacy snd Allicd Health Professions, Colleges of Dusiness
Administration, School of Educatiorn and Human Services, St. Vincenl's
College, NoLre Dame College, and the Graduate School of Arts and Sciences.
For the purpuses of this Agreement, the term *college” shall not be deemed
to include the School of Law.

The lerm "undergraduate college at Staten Islund® shall refer to Notre
Dame College of St. John's University.

The term “department” und “division® shall be synonymous and shall
refer (o Lhe vurious units of educational instruction which comprise the
schools and colleges of the University.

The teem “adjunct faculty member” shall be synonymous with the term
‘regulur part-time foculty member® referred to in the cerlification of the
collective bargoining representative by the New York Stute Labor Rtelations
Board and shull refer to these persons who are appointed o o part-time
frculty rank and ure enguged by the University to devote their time and
elforts, less than primarily and principally, te work of instruction or
rescarch at the University. Neither the term "odjunct (ucolty member® nor
the term “regulur part-time faculty member® includes persons teaching only
during the Summer Sessions at the University.

The term "continuing adjunct faculty member® shall refer toun adjunct
foculty member (i) who has (aught in the fall and spring semesters of the
preceding academic year; (ii) one whose spucialty is such that the purticular
course is offered in only one of the two semesters of the academic year and
the udjunct faculty member has taught such specialty in the two previous
semesters in which the course was olfered; or (i) who, in the opinion of the
Academic Vice President, us u result of past services (o the University,
should equitably be considered as o continuing adjunct faculty member.

The term “program” refers Lo any sequence of reloted courses that muay
or may not lead to a major.



The term *majority vote” shall be deemed a majority of those present
and voling at any meeting at which a quorum is present.

The term "school day" shall refer to a day on which any coblege in the
unit conducts classes.

References to any person, group, committee, department, eic., sholl be
considered in (he plural or the singular, und in the masculine, feminine or
neuler, os the context and circumstances may require.

MEMORANDUM OF UNDERSTANDING 1

WHEREAS the Institute for Advanced Studies in Catholic Doctrine of St.
John's University, New York {Lthe "Pontilical Institute™) has been ercated as
a unit of St. John's University, New York; and

WHEREAS the term ‘members of the facully® is defined in Article T and
Appendix A of the Collective Dargaining Agreement; and

WHEREAS the portics have included the members of the faculty of the
Pontifical Institute in the bargaining unit represented by the AAUP-FA: and

WHEREAS the present complement of the Pontifical Institute is not
presently sufficient to enable said facully to establish a Personnel
Committee;

NOW, THEREFORE, IT 1S AGREED THAT:

l.  The members of the faculty of the Pontifical Institute are part
of the unit represented by the AAUP-FA and shall be subject to all the
terms and conditions of the Collective Bargnining Agreement, except as
provided below.

2. Untif such time as is practicable to establish a Personnel
Committee for the Pontifical Institute, ol) appointments to the faculty of the
Pontifical Institute shall be considered end made by the Administration and
all applications for reappointment, promotion and tenure shall initinlly be
made to the University Personnel Commitlee. As soon as praclicable, there
shall be established o Personnel Committee of the Pontifical Institute which
shall consist of the Director of the Pontifical Institute ss Chairperson and
four elecied tenured faculty members, and which shall continue to function
in the same manner ns it did in the past.
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MEMORANDUM OF UNDERSTANDING 11

WHEREAS the puarties bave recognized a mutual desire to furthering job
security; and

WHEREAS the Administration has indicated its willingness, during the
period commencing July 1, 1991, and ending June 30, 1993, to guaraniee the
job security of all persons tenured as of September 1, 1991;

NOW, THEREFORE, IT IS AGREED THAT:

1. During the period commencing duly 1, 1991 and ending June 30,
1993, notice of terminolion may not be given to facully members tenured as
of September 1, 1091, except that such notice may be given during the 1992.
1993 academic ycar to be effective no earlier than the end of the 1993-1004
academic year.

2, The foregoing provision shull not apply to retirees or to the
removal or suspension of uny facully member tenured as of September 1,
1091, pursuant to Articles 31-36 of the Statutes, 2s smended.

MEMORANDUM OF UNDERSTANDING 1T

WHEREAS the Objectives of St. John's University, New York, provide in
parl that as “a Cotholic University committed to o Christian vision of reality,
St. John's hopes to further in its students a deep appreciation of Christian
ideals of living and a true sense of Christian responsibility to self and others,
Moreover, St. John's heapes to be n locus where the Church is nble to reflect
upon itself and its mission employing all the resources and scientific
techniques of a university in its continued elfort, through the medium of
frecinguiry after truth, to comprehend its nature and itsrole in God's plan;*
and

WHEREAS the parties recognize the institutional commilment of St. John's
University, New York, to Cotholicism;
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NOW, TIHLEREFORE, 1T IS AGREED THAT:

nolwithstanding any other provision of the Collective Bargaining
Agrcement, new programs introduced by the Administration relating to the
Catholic commitment of the Universily da not require the procedures set
forth 519.3.

MEMORANDUM OF UNDERSTANTING TV

WHEREAS for the purposes of the Collective Burgnining Agreement the
parties have agreed to include departmentol chairpersons within the unit
represented by the St. John's Chapter of the Americon Associntion of
University Professors-Faculty Association at St. John's University; and

WHEREAS the Administration has demanded, and through the collective
bargaining negotiations, the union has agreed, that chairpersons of
departments be included as part of the grievance procedures in the
aforementioncd Collective Bargnining Agreement;

WHEREAS the Administration, in light of the agreement in the preceding
paragraph, has agreed that the inclusion of chairpersons of departments
within the grievance procedure of the Collective Bargaining Agreement is
not to be regarded as any indication of supervisory status of chairpersons;

NOW, THEREFORE, IT IS AGREED THAT:

I.  The Administration shall net, in any proceeding before an
arbitrator, administrative body or court, in any way rely upon the inclusion
of departmentusl chairpersons within the grievance procedure of the
Collective Barganining Agreement in order to establish the supervisory status
of chairpersons.

2. It is the intention of the parties that in the event any issue
relating to the status of chairpersons is brought to any arbitrator, admin-
istrative body or court, that the inclusion of departmental chairpersons in
the grievance procedure of the Collective Boargaining Agreement shall not
be considered as evidence of their stalus as a "supervisor.®



MEMORANDUM OF UNDERSTANTHNG V
LD TTANDUM U UNBDERSTANDING V

WILEREAS the parties recognize that the decision o gront tenure is of such
o scrious nature and constitutes such o scrious commilment that the
standards for obtaining tenure ot the University should be relatively high
and rigorously enforeed;

NOW, THEREFORE, IT 1S AGREED THAT:

1. Any faculty member who hereafter applies for tenure under the
final tenure standards and criterin shall concurrenlly apply for promotion
to the rank of Assecinte Professor. If tenure is vwarded to such faculty
member, he/she shall be promoted to the ranik of Associate Professor, unless
the applicable promotional criteria set forth a time requirement which hag
not been fulfilled. In the luller event, if tenure is awarded, the promotion
to the runk of Associate Professor shall become effeclive the first day of
September following the academic year in which the time requirement for
promotion to Associate Professor hus been fulfilled.

2. Nothing contuined in the foregoing paragraph shall be deemed
ta: {1) apply to any full-time faculty member who is off probation within (he
meaning of Article 27 of the 1975 Statutes on or before September 1, 1074;
(2) affect the rank of any person whe is presently tenuced at the University;
(3) grant tenure to faculty members who are promoted to the rank of
Associate Professor.

3. In ony department in which more than sixty percent (605) of the
full-ime fuculty members in the department are tenured, any application
for tenure shall be deetned denied unless approved by a sixly percent (60%)
vole of cach commiltec invaolved, This provision shall not affect the stafus
of any presently tenured fculty member or any fucully member off
probation as of September 1, 1981 pursusnt te Article 27 of the Statutes.
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MEMORANDUM OF UNDERSTANINNG VI

WHEREAS the partics recognize that fulltime lacully members who
normally teach ot the Queens Campus of the University are often assigned
courses at the Staten Island Campus; and

WHEREAS the partics recogmnize that full-time fzcully members who
normally teach nt the Staten Island Campus of the University are often
assigned courses at the Queens Campus; and

WHEREAS it is recognized that it is desirable to provide a transportation
subsidy to full-time faculty members whe normally teach ot one campus and
whoe moy be assigned courses at the other campus;

NOW, THEREFORE, IT IS AGREED THAT:

1. Full-time (aculty members whoe normally teach st the Queens
Campus and are assigned courses to be taught at the Staten Island Campus,
and full-time faculty members who normully teach at the Staten Island
Coampus and zre assigned courses (o be taught at the Queens Campus shall
be gronted a transportation subsidy as lollows:

a. Two Hundred Fifty Dollurs ($250) per semester for those
facully members who teach one dny a week at the other campus.

b.  Five Hundred Dollars {$500) per semester for those faculty
members who teach two doys a week at the other campus.

c. Seven Hundred Fifty Dollars (S750) per semester for those
faculty members who teach three or more duys o week at the other campus.

2. The foregoing provisions shall not apply to tesching in the
summer sessions, mini-sessions, Weekend College or other similar sessions
oT programs.
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MEMORANDUM OF UNDERSTANDING VIT

WHEREAS §7.5.a. of the Collective Bargaining Agreement provides ner alia
for the participation of various administrators of the University on the
Universily Personnel Committec; and

WHEREAS it is recognized by the parties that the President may, in his sole
discretion, substitule other academic administrators for those specified in
said section who arc or become unable to serve:

NOW, THEREFORE, IT IS AGREED ‘TIHAT:

In connection with the administeators of the University designated in 57.5.0.
of the Collective Bargaining Agvecment the President may designate such
other academic administrulors ns he, in his sole discretion, may determine
may serve in the place and stead of any of the administrators which have
been designated in §7.5.0. who are or become unable to serve.

MEMORANDUM OF UNDERSTANDING vin

The parties enter into this Memorandum of Understanding to
emphasize thut the criterin for appointment, reappointment, prometion und
tenure, as set forth in the Stututes for the respeetive schools nnd colleges,
shall be adhered to by the sppropriste personnel commilices und shall not
be affected by any promulguted criteria for graduate teaching.

MEMORANDUM OF UNDERSTANDING IX

In Genecal Physics courses (Physies 1, 2, 3 and 4), the faculty member
shall receive onc-holf credit per lecture section for supervision and
coerdination of lnboratories and recitations.

In the event that, in the future, mulliple lecture sections of any such
General Physics courses are given, the policy shall revert to one credit per
lecture session for euch course in which such multiple sections are given.
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MEMORANDUM OF UNDERSTANDING X

Both parties agree that at certain times there may be a need to make
an upward salary adjustment for a limited number of individusl faculty
members. This may occur for a varicty of reasons, such 23 {o provide equity
to continuing faculty in u particulor discipline when an suthorized higher
starting salory for n newly hired faculty member in that discipline is greater
than that of a comparably credentialed conlinwing facuity member. A
request for a review may be initiated by the Administration or o faculty
member. In such situations:

1. The Administration shall inform the AAUP-FA and then the
faculty member in the offected discipline that such oction is being
underiaken,

22 The Administration shall inform the AAUP-FA ond then the
faculty member in the affecled discipline the reason action is being taken,

3. The Administration shall inform the AAUP.FA of the
Administrator whe shall be responsible for determining such adjustments,
the criteria to be employed, and the projected dule of completion.

4. In certain coses the Administration may oblain the views of an
outside consultant, butin any cvent, the determination of the Administratlor
shall be Ginal.

5. The process shall be supervised by a Vice President.

6. The Administration shal) inform the AAUP.FA and the faculty
member in the affected discipline of the decision of the Administrator. The
foculty member shall have the opportunity to review Lhe decision, including
the criteria used, with the Administrutor and the Vice President who is
supervising the procedure.

7.  The Administration shull provide the AAUP.FA with complete
list of all salaries of continuing faculty members in the affected discipline
after the adjustments have been made, identilying the adjustments made.
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8. Where the Administration considers it appropriate, any such
adjustment shall be retrosctive (o the commencement of the then current
acodemic semesier.

9. The foregoing procedures, including any evalvations and/or
recommendations made by outside consultants, shall be used solely for the
purpose of determining e need for upward satary adjustments. Tn no event
shall the salaries of any fuculty members be lowered s a result of these
procedures, nor shall the foregoing procedures be used for any purposcs
other than sulary adjustments.

£0. The AAUP-FA shall be concerned solely with procedures and
shall rot be involved in ony way with the merits of such cases.

MEMORANDUM OF UNDERSTANDING XT

WHEREAS the University wishes o provide o minimal retirement level for
those facully members who were employed prior Lo the establishment of the
TLAA/CREF plan und cherefore were unable to participate in the
TIAA/CREF plan for their entire employment; and

WHEREAS the parties recognize that current retirement levels exceed the
minimum formula set forth below:

NOW, THEREFORE IT IS AGREED THAT:

Any fuculty member having altained at least his/her 65¢h birthday and
having eompleted at least tw enly years of continuous full-time service at the
University, und whe participoted fully in any of the pension plans sponsored
by the University, must receive u minimum pension benefit in accordance
with the following formulu: 1% of the average of the lacully member's lust
five yenrs base salary, times the number of years of service. This minimum
will include benelits under all pension plans now und previously established
and exclude payments of Social Security reticement benefits.
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MEMORANDUM OF UNDERSTANDING XTI

WHEREAS, the parties involved in the negotiations teuding to the
1991-1994 Collective Bargaining Agreement have agreed to change the Basic
and Major Medicul Plans to o Comprehensive Medical Insurance Plan and
have agreed te changes in the deduclible and out-of-pocket maximum
benefits in connection with such comprehensive medicalinsurance plen, and

WHEREAS, the University has bLeen informed by the Travelers
Companies that the reissued insurance contract, effective January 1, 1092,
will reflect the changes agreed upon Ly the parties reluting le a
comprehensive medical insurance plun and the deductible and out-of-pochet
maximum benefits but will net climinate sny benefits covered under the
existing contract,

NOW, THEREFORL, the parties ogree to the comprehensive medical
insurance plan, changes in the deductible and out-of-pocket maximum
benefits with the understanding that the contract reissued by the Travelers
Companies, effective January 1, 1992 will, in no way, eliminale any benefits
that were covered under the existing contract,
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